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Introduction:

National Education Policy 2020 is the first education policy of the 21st century and
aims to address the many growing developmental imperatives of our country. This Policy
proposes the revision and revamping of all aspects of the education structure, including its
regulation and governance, to create a new system that is aligned with the aspirational goals of
21st century education, including Sustainable Development Goal 4, while building upon
India’s traditions and value systems.

The Bachelor of Commerce (B.Com.) Program is a three-year degree program offered
by the college with a view to impart in-depth knowledge and a broad understanding of
commerce. The objective of the program is to produce graduates equipped with the knowledge,
skills, and attitude to meet the challenges of modern-day business organizations. In this global
era, it has become inevitable to prepare minds for the future by providing quality higher
education. Though quality may be viewed through different lenses, B.Com. The program is
designed to enable and empower students to acquire knowledge, skills, and abilities to analyze
and synthesize the contemporary realities pertaining to the domain of business. This course not
only provides for maintaining and sustaining existing businesses in the face of violent winds
of change and competition but also a desperately needed perspective of sustainable growth.
This program aims at instilling conceptual understanding to equip students to deal with the
business realities of today and prepares them to drive and face the challenge of tomorrow. It
also exposes the students to the world of technology and digitization in the relevant field as
envisaged by scholars and policymakers. This course is designed to help cultivate an
entrepreneurial mindset and skills.

Commerce education is entirely different from other disciplines. Hence, it must charter
course routes to service the aspirations of the nation. To meet the growing needs of the business
society, there is greater demand for sound development of commerce education. The relevance
of commerce education has become more imperative, this means a marked change in the way
commerce and management education is perceived in India. Commerce education is dedicated
to developing tomorrow's leaders, managers, and professionals. The Bachelor of Commerce
program is a progressive program that caters to the needs of commerce aspirants who desire to
build their professional competence on a higher position with specialized knowledge in the
field of Commerce. The three-year B.Com degree program is divided into six semesters and is

designed as per the Choice Based Credit System (CBCS) model curriculum prescribed by



UGC. It includes core papers, discipline-specific electives, generic electives, and skill

enhancement courses. Students are required to complete practical and add-on courses. The

aspirants can select their specialization in the subject of Cost and Works Accounting or

Marketing Management as per their choice.

Programme Qutcomes (POs) —

1.

The students will be able to develop academic expertise in a global context in the
discipline.

This program could provide Industries, Banking Sectors, Insurance Companies, Financing
companies, Transport Agencies, Warehousing, etc., well trained professionals to meet
their requirements.

The capability of the students to make decisions at personal & professional levels will
increase after completion of this course.

The knowledge of different specializations in accounting, costing, banking, and finance
with practical exposure helps the students to stand in the organization.

This degree course intends to inculcate attitudes and character that will help students
evolve into sensitive and technically sound future business leaders and aims at enhancing
the employability options of the students. 6. The curriculum helps instill learnability
among students for upskilling and reskilling even in the later part of life.

It will develop the critical thinking abilities of the students along with ethical values. 8.

The course will nurture skills to contribute effectively to society

Introduces National Education Policy (NEP) 2020 from the
Academic Year -2023-24 - Postgraduate program

2024-25 - Undergraduate Program
Highlights of the National Education Policy (NEP)

e Holistic and Multidisciplinary Education
e Academic Bank of Credits for students to facilitate seamless lateral admission
e 3 years/4 years UG programs to facilitate higher education abroad

e [ year/2 years PG programs



Multiple Entry and Exit Points

Year Certification
First Year UG UG Certificate
Second Year UG UG Diploma
Third Year UG Bachelor's Degree
Fourth Year UG Honour’s Degree
Year Certification
First Year PG PG Diploma
Second Year PG Master’s Degree

Holistic Education Through.....

e Allowing students to choose Major and Minor courses and Generic / Open Electives based
on their interests and aptitudes.

e Vocational Skill Development and Skill Enhancement courses through inclusionof
practical training, field projects, and on the job training in the curriculum to enhance
employability and foster an entrepreneurial mindset among students.

e Courses rooted in the Indian Knowledge System, aimed at acquainting students with our
rich cultural heritage and traditions of India.

e Enriching courses centered around vital life skills, ethical principles, and fundamental
Human and Constitutional values.

e Continuous formative and summative assessments and evaluation.

UG Credit Structure
Levels Qualification Title Year | Semesters Credits per Mm. Credit
semester | Requirements
4.5 | UG Certificate 1 [ &1 22 44
5.0 | UG Diploma 2 I & IV 22 88
5.5 | Bachelor’s Degree 3 V & VI 22 132
6.0 | Bachelor’s Degree Honours 4 VII & VIII 22 176
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RICEERINEIL

DIRECTIVES (fFr331)

1. NEP Implementation in First Phase:

The credit and curricular framework is to be made applicable, in the first phase, to the
following programs (other than those regulated by AICTE, PCI, BCI, CoA, NCTE etc)
with effect from Academic Year 2023-24:
UG: B.A., B.Sc., B.Com. and all Non-AICTE professional UG degree programs.
PG: M.A., M.Sc., M.Com. and all Non-AICTE professional PG degree programs.

2. Credit Framework under Three/Four-Years UG Programme with

Multiple Entry and Multiple Exit options:

The structure of the Three/Four-year bachelor’s degree programme allows the opportunity

to the students to experience the full range of holistic and multidisciplinary education in

addition to a focus on the chosen major and minors as per their choices and the feasibility

of exploring learning in different institutions. The minimum and maximum credit structure

for different levels under the Three/Four -year UG Programme with multiple entry and

multiple exit options are as given below:

Credit Framework

Levels

Qualification
Title

Credit Requirements

Minimum

Maximum

Semester

Year

4.5

UG
Certificate

40

44

5.0

UG Diploma

80

88

5.5

Three Year
Bachelor’s
Degree

120

132

6.0

Bachelor’s
Degree-
Honours

Or

Bachelor’s
Degree-
Honours with
Research

160

176

UtS 9 Ul 3
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(a) Credits offered per Semester will be a Minimum 20 and a Maximum 22. While
minimum credits are mandatory as per National Credit Framework, the Universities
can evolve the mechanism for providing Semester/ Levelwise credit attainment
flexibility within the broad framework.

(b) With effect from Academic Year 2023-24, three years/four years Degree Program
will be introduced. Thus, the Fourth year Honours/ Honours with Research
program (Level 6.0) will begin with effect from Academic Year 2026-27.

(¢) Under four-year UG Degree (Honours with Research), the students will work on a
research project or dissertation of 12 credits in the fourth year in the respective
Major Subject. The decision regarding the distribution of 12 credits in Semester VII
and VIII of fourth year will be taken by Academic Authorities of University/
Autonomous Colleges.

(d) The fourth year of the four-year UG programme will not be granted to any such
college as 'natural growth'. The affiliated colleges conducting 3-year UG degree
programme will seek permission to commence fourth year UG programme as
extension by following the prevailing statutory procedures. However, Colleges
already having permission and recognition for the PG degree programme along
with UG degree programme in the same Major shall be automatically allowed to
continue PG degree programme and conduct the fourth year of UG Honors Degree
programme without undergoing any additional procedures. Similarly, the colleges
with approved PG programme and Ph.D. Research Centre shall be automatically
allowed to continue PG Degree programme and start the fourth year of UG Honors
with Research Degree programme without undergoing any additional procedures.
For students of Colleges running only three year UG Degree Programme, the
University shall evolve suitable mechanisms for admission to fourth-year honours
program in other Colleges.

(e¢) The NEP 2020 curriculum framework offers

1. The flexibility to move from one discipline of study to another;
il. The opportunity for learners to choose the courses of their interest in all
disciplines;

iil. The multiple entry and exit options with the award of UG certificate/ UG
diploma/ or three-year degree depending upon the number of credits
secured;

iv. The flexibility for learners to move from one institution to another to enable
them to have multi and/or interdisciplinary learning;

U5 9¢ Ul 9
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V. The flexibility to switch to alternative modes of learning (offline, ODL, and

Online learning, and hybrid modes of learning).

3. Distribution of Credits across Four Years Degree Programmes:
In general, for the four years’ bachelor’s degree programme, the distribution of
credits will be as follows:
(a) Major (Core) Subject comprising Mandatory and Elective Courses:
i. Minimum 50% of total credits corresponding to Three/Four - year UG
Degree- Mandatory Courses offered in all Four years;
il. 2 credit course on Major Specific IKS shall be included under Major;
iil. Elective courses of Major will be offered in the third and/or final year.
iv. Vocational Skill Courses, Internship/ Apprenticeship, Field Projects,
Research Projects connected to Major
(b) Minor Subject: 18-20 Credits
1. The Minor subjects may be from the different disciplines of the same
faculty of DSC Major (Core) or they can be from different faculty
altogether.
il. The credits of Minor subjects shall be completed in the first three years
of UG Programme.
(c) Generic/ Open Elective Courses (OE): 10-12 credits
i.  Itisto be offered in I and/or II year
ii.  Faculty-wise baskets of OE shall be prepared by University/
Autonomous Colleges.
iii.  OE is to be chosen compulsorily from faculty other than that of the
Major.
(d) Vocational and Skill Enhancement Courses (VSEC): 14-16 credits
o Vocational Skill Courses (VSC): 8-10 credits, including Hands on

Training corresponding to the Major and/or Minor Subject:
i.  To be offered in first three years;
ii.  Wherever applicable vocational courses will include skills based
on advanced laboratory practicals of Major
o Skill Enhancement Courses (SEC) : 06 credits
i.  To be offered in I and II year;
ii. To be selected from the basket of Skill Courses approved by

University/ Autonomous Colleges

U3 9g Yl 4
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(e) Ability Enhancement Courses (AEC), Indian Knowledge System (IKS) and
Value Education Courses (VEC): 14 Credits
o AEC: 08 credits
i.  To be offered in I and II year
ii.  English: 04 Credits
iii. ~ Modern Indian Language: 04 credits
iv.  To be offered from the Basket approved by University /
Autonomous College;
The focus for both languages should be on linguistic and communication skills.
o IKS: 2 Credits
i.  To be offered in I Year
ii.  Courses on IKS to be selected from the basket of IKS courses
approved by University/ Autonomous Colleges
o VEC: 04 Credits
i.  To be offered in I year
ii.  Value Education Courses (VEC) such as Understanding India,
Environmental  Science/Education, and  Digital  and
Technological Solutions.

(f) Field Projects/ Internship/ Apprenticeship/ Community Engagement and
Service corresponding to the Major (Core) Subject, Co-curricular Courses (CC)
and Research Project
o Internship/Apprenticeship corresponding to the Major (Core) Subject: 8

Credits

o Field Projects/Community Engagement and Service corresponding to the

Major (Core) Subject: minimum 4-6 credits
= To be offered in II, and III years of UG Degree Programmes.

o Co-curricular Courses (CC) such as Health and Wellness, Yoga education
sports, and fitness, Cultural Activities, NSS/NCC and Fine/ Applied/
Visual/ Performing Arts: 8 credits

" To be offered in I and/or II year
= Research Projects: 12 credits
= To be offered in the final year for 4 year Honours with Research UG
Degree
The UGC Regulations, 2021 permit up to 40% of the total courses being offered in
a particular programme in a semester through the Online Learning Courses

UtS 9¢ Ul §
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offered through the SWAYAM platform and/or other State Level Common
Platforms which can be developed in due course with the participation of different

Universities/ HEIs.

UtS 9¢ Ul @
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Tllustrative Credit distribution structure for three/ four vear Honours/ Honours with

Research Degree Programme with Multiple Entry and Exit options

Level Semester Major Minor OE VSC, AEC, VEC, OJT, FP, | Cum. Degree/
SEC IKS CEP, CC, | cr./ Cum. Cr.
Mandatory Electives RP
(VSEC) Sem.
I 4- 6 (4+2) - 2+2 | VSC:2, AEC:2, CC:2 20-22 UG
SEC:2 VEC:2,IKS:2 Certificate
il 4- 6 (4+2) 2 2+2 [ vSC2. | AEC:2,VEC2 | CC:2 20-22 40-44
4.5 SEC:2
Cum Cr. 8-12 - 2 8 4+4 4+4+2 4 40-44

Exit option: Award of UG Certificate in Major with 40-44 credits and an additional 4 credits core NSQF course/ Internship OR
Continue with Major and Minor

11 6(4+2)- 4 2 VSC:2, AEC:2 FP:2 20-22
8(2*4)
CC:2
5.0 v 6(4+2)- 4 2 SEC:2 AEC:2 CEP: 2 20-22
8(2*4)
CC:2
Cum Cr. 20-28 10 12 6+6 8+4+2 8+4 80-88

UG Diploma
80-88

Exit option; Award of UG Diploma in Major and Minor with 80-88 credits and an additional 4 credits core NSQF course/ Internship OR
Continue with Major and Minor

A% 8(2*4)-10 4 4-6 VSC: 2- FP/CEP:2 | 20-22 | UG Degree
(2%4+2) 4 120-132
VI 8(2*%4)-10 4 4 OJT :4 20-22
33 (2#4+2)
Cum Cr. 36-48 8 18-20 12 8-10 +6 8+4+2 8+6+4 120-
132
Exit option: Award of UG Degree in Major with 120-132 credits OR Continue with Major and Minor
VII 12-14 4 RM:4 20-22 UG Honours
Degree 160-
(2*4 +2*2 or 176
3#4+2)
6.0
VIII 12-14 4 0JT:4 20-22
(2*%4 +2*2 or
3%4+2)
Cum Cr. 60-76 16 18-20 12 8-10 +6 8+4+2 8+6+8 160-
+4 176
Four Year UG Honours Degree in Major and Minor with 160-176 credits
VII 8-10 4 RM:4 RP: 4 20-22 | UG Honours
with
6.0 (2*4+2 or Research
2%4) Degree
VIII 8-10 4 RP: 8 20-22 | 160-176
(2*4 +2 or
2%4)
Cum Cr. 52-68 16 18-20 | 12 8-10+6 | 8+4+2 8 4% a_(ﬁi 20-
+4 1 6

Four Year UG Honours with Research Degree in Major and Minor with 160-176 credits
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Abbreviations: Generic/ Open Electives: OE; Vocational Skill and Skill Enhancement Courses:
VSEC; Vocational Skill Courses: VSC; Skill Enhancement Courses: SEC; Ability Enhancement
Courses: AEC; Indian Knowledge System: IKS; Value Education Courses: VEC; OJT: On Job
Training: Internship/ Apprenticeship; Field projects: FP; Community engagement and service:
CEP; Co-curricular Courses: CC; RM: Research Methodology; Research Project: RP

Note: The Credit Distribution Table given above is illustrative only. The Universities/ Autonomous
Colleges may suitably modify within the broader framework of credit distribution across six

verticals.

4. Choice of Major and Minor Subjects/ Discipline

(a) Major (Core) Subject is the discipline or subject of main focus and the degree
will be awarded in that discipline/ Subject. Students should secure a minimum 50% of total
credits through Core Courses (mandatory courses, electives, vocational courses, Internship/
Field Projects/ Apprenticeship/ Community Engagement Projects, Seminars, and Group
Discussion. In addition, Entrepreneurship, IPR and Research Project shall be offered in
case of Honours with Research Degree) in Three /Four Years for the award of Major
Degree.

(b) Every faculty shall offer different categories of Major (core) Subjects of study:

v" Department Specific Core (DSC)

v School Specific Core (SSC)
Refer Prof R D Kulkarni Committee Report- Chapter 11, section 2.2, P. No. 20-23 for
further details on design of different categories of Major/ Core Subjects.

(¢) The Steering Committee recommends that to begin with, the SSC concept shall
be implemented for the University Campus.

Autonomous Colleges shall have the freedom of choosing between SSC and DSC
concepts either fully or faculty wise

The DSC concept shall be implemented at non-autonomous affiliated colleges.

In meantime, the Steering Committee will develop detailed guidelines on the
creation of the School structure.

(d) The fourth year of four years honors UG degree shall be identical in structure to
the first year of two year PG programmes offered after three year UG programmes.

(e) Students shall select a “‘Major (Core) Subject’ and a ‘Minor Subject’ from the
lists of various Subject Combinations and Options provided by the State Universities/
Autonomous Colleges.

For students of non-autonomous affiliated colleges, these options will be provided

by concerned academic authorities of the respective Universities.

UtS 9 Ul Q
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For the award of Minor Degree, the student shall declare the choice of the minor

stream at the end of the second semester, after exploring various courses.

5. Courses on Indian Knowledge System (IKS)

The concerned academic authorities, while defining the curriculum for modules/ courses
on IKS, may take the support of the Indian Knowledge System (IKS) Cell under the
Ministry of Education (MoE) at AICTE, New Delhi which is established to promote
interdisciplinary research on all aspects of IKS, preserve and disseminate IKS for further
research and societal applications. The IKS Cell has established multiple IKS Centers at
different Institutes in various parts of the country to act as a catalyst for initiating research,
education, and outreach activities. In addition, the list of courses may be developed and
offered in online or offline mode by the parent university or the specialized HEIs.

The courses to be developed under the Indian Knowledge Systems (IKS) are as follows

I. Generic IKS Course: These are expected to contain basic knowledge of the IKS
subject. It should contain introductory information to the IKS. The student should be able
to acquire a basic knowledge after completion of the course.

I1. Subject Specific IKS Courses: These courses should contain advanced information
pertaining to the subject as these will be considered as a part of the major credit. The
student should have completed the Generic level as a prerequisite before enrolling in the
discipline related course.

The universities may evolve their own IKS subject-related courses.

6. Credit Specifications

As per NCrF, the learner engaged time for 40 credits is 1200 hours.
i. Theory Courses: A minimum of 15 hours of teaching per credit is required
in a semester.
il. Laboratory Course: A minimum of 30 hours in laboratory activities per
credit is required in a semester.
iii. Studio activities: Studio activities involve the engagement of students in creative
or artistic activities. Every student is engaged in performing a creative activity to
obtain a specific outcome. Studio-based activities involve visual- or aesthetic-focused
experiential work. A minimum of 30 hours in studio activities per credit in a semester
is required.
iv. Workshop-based activities: Courses involving workshop-based activities
require the engagement of students in hands-on activities related to work/vocation or

professional practice. Every student is engaged in performing a skill-based activity

U3 9§ Yahl Qo
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related to specific learning outcome(s). A minimum of 30 hours of workshop-based
activities per credit in a semester is required.

V. Seminar/ Group Discussion: A minimum of 15 hours of participation in
seminar/ Group Discussion activity per credit in a semester is required.

Vi. Internship: Credits for internship shall be one credit per one week of
internship (or 30 hours of engagement), subject to a maximum of six credits per
Semester. The internship shall be monitored jointly by the faculty and Industry/
Organisation Mentor.

Vii. Field-based Learning/ Practices: These are the courses requiring students to
participate in field-based learning/projects generally under the supervision of faculty.
A minimum of 30 hours of learning activities per credit in a semester is required.

viii. Community engagement and service: These are the courses requiring students to
participate in field-based learning/projects generally under the supervision of faculty.
The curricular component of ‘community engagement and service’ will involve
activities that would expose students to the socio-economic issues in society so that
the theoretical learnings can be supplemented by actual life experiences to generate
solutions to real-life problems. 30 hours of contact time per credit in a semester along
with 15 hours of activities such as preparation for community engagement and
service, preparation of reports, etc., and independent reading and study. Thus, the

total learner engaged time would be 180 hours for a 4-credit course.

7. ABC, Admission System, Multiple Entry and Exit Path and Lateral
Entry:

(a) Enrolment of Students and Registration of Colleges on ABC

Steering Committee noted that all State Universities have registered on ABC. Now they
must promote all affiliated autonomous colleges to register on ABC. Since Credits
awarded to a student for one programmes from an institution may be transferred/redeemed
by another institution upon the student’s consent through ABC, it is essential that all
students should get enrolled on ABC, create ABC ID and share these ABC ID with
Academic Institutions where they are enrolled. Credits Earned by the student will reflect in
the student ABC account.

(b) Multi-institutional learning permission: The student shall be allowed to earn some
credits from the institutions/college other than the Main/ Parent College i.e. a college
where students earn all their major credits (more than 50%) including credits for the core

subject. Students enrolled in the three/four year degree programmes may avail of other
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elective credits from two different colleges affiliated to the same University and/or online
courses available within the 40% cap mentioned by UGC.

(¢) Multiple Exits: Students will have the flexibility to enter a programme in odd
semesters and exit a programme after the successful completion of even semesters as per
their future career needs.

v’ Students exiting the First Year programme after securing minimum 40 credits will
be awarded UG Certificate in the relevant Discipline /Subject provided they secure
4 credits in work based vocational courses or internship / Apprenticeship offered
during summer vacation in addition to 6 credits from skill-based courses earned
during first and second semester.

v Students exiting the Second Year Programme after securing minimum 80 credits
will be awarded UG Diploma in the relevant Discipline /Subject provided they
secure additional 4 credits in skill based vocational courses offered during summer
vacation after first year or second year.

v Students exiting the 3-year UG programme will be awarded UG Degree in the
relevant Discipline /Subject upon securing minimum 120 credits.

v Exit options shall be provided with Certification, Diploma and basic Bachelor’s
degrees to the students at the end of the second, fourth and sixth semester,
respectively, in the four-year degree programme. Students will receive a Bachelor’s
degree with Honors/ Honors with Research on successfully completing all eight
semesters of the UG Programmes either at a stretch or with opted exits and re-

entries.

(d) Re-entry or Lateral Entry: Students, opting for exits at any level, will have the
option to re-enter the programme from where they had left off, in the same or in a different
higher education institution within three years of exit and complete the degree programme
within the stipulated maximum period of seven years from the date of admission to first
year UG. Re-entry at various levels for lateral entrants in academic programmes shall be
based on the earned and valid credits as-deposited and accumulated in the Academic Bank
of Credits (ABC) through Registered Higher Education Institutions (RHEI) and
proficiency test records. Lateral entry into the programme of study leading to the UG
Diploma/ Three year UG Degree/ four-year Bachelor’s Degree with Honors /Research will
be based on the validation of prior learning outcomes achieved and subject to availability

based on intake capacity.
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(e) Eligibility for admission to the fourth year of four year Honours with Research Degree
Programmes as per UGC guidelines: Minimum CGPA of 7.5 or minimum 75% at three

year degree.

8. Design of PG / Master’s programmes

The Universities/ Autonomous Colleges will have the flexibility to offer the following PG

Degree Options:
(a) A two-year PG programme with one exit option for those who have completed
the three-year Bachelor’s Degree Programme: Level 6.5, Minimum of 80 and
Maximum of 88 credits.
The students, after successful completion of a minimum 40 and maximum of 44
credits in the first year of two-year PG programme may opt for exit. Such students
will be awarded the PG Diploma in that relevant subject.
(b) A one-year Master’s programme for students who are completing a four-year
Bachelor’s programme with honours or honours with Research: Level 6.5,
minimum of 40 and Maximum of 44 credits.
One Year PG Programme will be introduced by all the Universities with effect
from ACADEMIC YEAR 2027-28.
(¢) A one-year/two-semester Post-Graduate Diploma programme builds on a three-
year Bachelor’s degree and requires a minimum of 40 and a maximum of 44
credits: Level 6.0
(d) An integrated five-year Master’s programme with multiple entry and exit
options at different levels e.g., the student may exit at the end of the third year with
a Bachelor’s degree, with an entry to a Master’s programme in another HEI. A 5-
year Integrated Bachelor’s and Master’s programmes shall have minimum of 200
and maximum of 220 credits.
(e) University and Autonomous Institutes will design curriculum for Two Year PG
programs — M.Sc., M. A. and M. Com. as per the guidelines of NEP2020 for
commencement with effect from Academic Year 2023-24. This will be offered to
the students who have completed their 3 years of UG degree programmes. The PG
credit framework will have to be modified as per the guidelines which shall be

provided in due course of time.

(f) To begin with, in Academic Year 2023 -24, the specializations in PG
Programmes will be based on DSC only. The curricular design of first year of two-

year PG Programme will be aligned to that of fourth-year of four year Honors UG
U3 9g Ul 93
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Degree Programmes. Research Methodology (aligned with seventh semester of
fourth year of Honors and Honors with Research Degree of four year UG
Programmes) and Internship of 4 credits (aligned with the eighth semester of the
fourth year of Honors Degree of four year UG Programmes) shall be introduced in
the first semester and in the second semester, respectively of first year of Two Year
PG Programmes. Second Year PG Programmes will include Research Projects of

10-12 Credits divided uniformly over the third and fourth semester.

9. Directives for State Universities and Colleges

(a) Execution as per Statutory Provisions: The Maharashtra Public Universities
Act 2016, Sections 32 and 33 (Academic Council), 34 and 35 (Faculty), 36 and 37
(Board of Deans), 38 and 39 (Board of Sub-campuses), 40 and 41(Board of Studies),
42 and 43 (Board of University Departments and Interdisciplinary studies), and 44
(Board of Post-Graduate Education in Colleges), describes the mechanism of
curriculum development, upgradation/ revisions and reforms and the course syllabi,
course structures and evaluation schemes of various courses so as to ensure that the
university becomes a vibrant hub for the promotion of teaching and learning, skill
development, research and development, interactions and linkages with industries,
cultivation of intellectual property rights and entrepreneurship and incubation of
knowledge linked industries. The Autonomous Colleges, in line with UGC
Regulations ‘UGC (Conferment of Autonomous Status upon Colleges and Measures
for Maintenance of Standards in Autonomous Colleges) dated April 03, 2023, can
develop new degree programme(s) at undergraduate and postgraduate levels with the
approval of the Academic Council of the college and concerned Statutory Council(s),
wherever required, provided the nomenclature of the degree is in consonance with
UGC Notification. Thus, these statutory authorities are advised accordingly for the
execution of rigorous research-based specialization and opportunities for
multidisciplinary work and interdisciplinary thinking through the design and
implementation of curricular framework with effect from ACADEMIC YEAR 2023-
24 for the Graduate, and Master’s level Education based on the recommendations
given by Steering Committee and Directives issued by Higher and Technical
Education Department, Government of Maharashtra.

(b) Learning Outcome Based Curriculum: In accordance with the international
best practices and the current recommendations of NHEQF and National Credit

Framework, the framework proposes that the number of credits per year for 1200
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learning hours will be 40. The Board of Studies (BoS) and Academic Council (AC)
of Universities as well as those of Autonomous Colleges shall adopt Learning
Outcomes-based Approach to Curriculum Planning and Development, Teaching,
Learning, and Assessment Methods and Practices based on Key Qualification
Descriptors and Graduate attributes given by NHEQF. In addition, the respective BoS
of Universities should initiate the development of learning materials for effective
teaching and learning at different levels of the 3/4 years UG Curricular Programme.
Accordingly, the Universities should initiate the training of all faculties on the
Learning Outcomes-based Approach, promote wider consultation of Industry Peers
and Experts in framing the Curriculum and undertake dissemination of the same

amongst all stakeholders including Students.

(¢) Strengthening of Industry-Academic Linkages: Field projects/ Internship/
Apprenticeship/ Community Engagement and Service will have a huge role to play in
institutionalizing the Curriculum Framework for Industry-Academia Linkage and
to increase the employability of the students. Moreover, Internships/Apprenticeships
have an enormous potential to combine work-based learning with theoretical
knowledge of related disciplines/ subjects. In view of this, the Universities are
advised to strengthen the Industry-Institute Linkages. Universities and Autonomous
Colleges shall hold the interactive meetings with representatives of Industry
Associations, MSME, Professional Organisations, Banks and Financial Institutions,
NGOs, Sector Skill Councils etc for facilitation of involvement of Industries in
smooth conduct of Internships/Apprenticeships programmes for all students. To
facilitate further, the Steering Committee will hold interactions with representatives

of Industry Associations, Professional Organisations, and Sector Skill Councils.

(d) KRA: Besides transformation as Multidisciplinary HEI, the State Universities
and their Affiliated Colleges should undertake the execution of relevant Key Result
Areas (KRA) as a part of the successful implementation of NEP 2020.

(e) IDP: All Higher Education Institutions (HEIs) will develop an Institutional
Development Plan (IDP) to assess human resources requirements, in terms of
faculty and administrative staff, physical infrastructural facilities, ICT-related
technology requirements, Learning infrastructures such as Laboratories, Libraries,
CPD requirements, Student Support related areas and Teaching infrastructure as well
as the projection of growth and transformations in line with NEP. The HEIs must be

committed to the holistic development of students and faculty training and should
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work on the establishment of a quality learner support system, infrastructure

upgradation, and end-to-end digitization.

(f) Sensitization of Stakeholders: The Universities must devise, articulate and
execute the rigorous plan for the sensitization of stakeholders in the immediate future
on effective implementation of the new curricular framework with effect from

Academic Year 2023-24.

10. Action Plan by Universities and Autonomous Colleges with Timelines

1.

Establishment of NEP Implementation Cell at University (headed by PVC) and
Autonomous Colleges (headed by Principal): April 30, 2023

Adoption of Govt Regulation and Directions through organisation of Emergent and
Special Meeting of the Academic Council -April 30, 2023

Autonomous Colleges to decide and inform to University on the adoption of SSC
and/or DSC Major Option- April 30, 2023

To develop, statutorily adopt and release for implementation of faculty-wise Baskets
of all 6 verticals viz. - i. Major; ii. Minor; iii. Generic/ Open Elective Courses; iv.
Vocational and Skill Enhancement Courses (VSEC); v. Ability Enhancement Courses
(AEC), Indian Knowledge System (IKS) and Value Education Courses (VEC); vi.
Field projects/ internship/ apprenticeship/ community engagement and service
corresponding to the Major Subject, Co-curricular Courses and Research Project and
their Combinations to be offered in Mission Mode: May 31, 2023

Sensitization of stakeholders on effective implementation of new curricular framework
on a continuous basis till the beginning of Academic Year 2023-24

Submission of ATR on above-mentioned action points within 10 days of the deadline

of same to the Directorate of Higher Education, Govt of Maharashtra.
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The framework of the choice-based credit system:

.

Major Subject: A single subject course of study pursued by a student as a mandatory

requirement of the programme of study.
Elective Course: An elective course could be a project designed to acquire skills to
supplement the major study.
Minor Subject: A second subject of study pursued by a student as an additional
requirement of the programme of study.
OE: Open Elective - An elective course chosen generally from an unrelated
discipline/subject, to seek multidisciplinary exposure.
AEC: Ability Enhancement Course - Mandatory Courses on content related to
Language, and Literature (1) Compulsory — English communication (ii) Elective —
any Indian language other than English.
VSC: Vocational Skill Course — Courses aimed at imparting practical skills, hands-
on training, and soft skills to increase the employability of students. Specific or
supporting the major subject is to be chosen from a basket/pool offered by the
college.
SEC: Skill Enhancement Course — Courses aimed at imparting practical skills,
hands-on training, and soft skills to increase students' employability. It could be
chosen from a basket/pool offered by the college or a MOOC on Swayam or NPTEL
platforms.
IKS-Indian Knowledge system- To preserve and protect the rich cultural,
philosophical, scientific, and artistic heritage of India, which spans thousands of
years to gain a deep understanding of the traditional knowledge, practices, and
system
On-Job Training (OJT)/Internship/Field Project (FP)/ Research Project
(RP): Application of knowledge/concepts in solving or analysing a real-life
problem. All these are related to the major subject.
CC: Co-curricular Course — For the holistic development of students through
Cultural activities such as performing art, visual art, NCC, NSS, Yoga, etc.
VEC: Value Education Course — Compulsory courses on (i) The Constitution of

India and (ii) Environmental Education.



List of Subjects Offered at B.Com. (Major and Minor)

Sr No Major Subject Minor Subject
1 Advanced Accountancy Advanced Accountancy
2 Advanced Banking Advanced Banking
3 Business Studies Business Studies
4 Business Economics Business Economics
5 Business Management Business Management
Note:

At first year college may decide to offer maximum three subjects.

The student may select one subject out of the combination of three subjects,
(which a student has chosen in the first year.) as a Major subject and one
subject as Minor subject in the second year. Thereby it is inferred that the
remaining third shall discontinued.




Syllabus of Five Major Subjects

Sr No Major Subject
1 Advanced Accountancy
2 Advanced Banking
3 Business Studies
4 Business Economics
5 Business Management




CURRICULUM FRAMEWORK AND CREDIT STRUCTURE FOR FIRST YEAR UNDERGRADUATE

PROGRAMS —B. COM -PART-I-SEMESTER -I-WITH DSC

Advanced Accountancy/Advanced Banking/ Business Studies/ Business Economics/ Business Management

LEVELA4.5

SEMESTERI

TEACHING STRUCTURE
COURSE VERTICAL COURSE TITLE Ccﬁggff - ng%{ AMél‘l:)I’(l“iL
ANY THREE OUT OF BELOW
FIVE DSC
R(Sj%é‘éﬁfA\;Acl\;CED FINANCIAL ACCOUNTING 4 40 | 60 | 100

DSC 2-1 ADVANCED BANKING

FUNDAMENTALS OF BANKING -1

N

40

60

100

DSC 3-1 BUSINESS STUDIES

INTRODUCTION TO BUSINESS ADMINISTRATION

N

40

60

100

DSC 4-1 BUSINESS

BUSINESS MICRO ECONOMICS

40

60

100

COURSE- -P-I ANY ONE

DIGITAL MARKETING
INTRODUCTION TO SHARE MARKET

20

30

ECONOMICS
DSC 5-1 BUSINESS 4 40 60 100
MANAGEMENT FUNDAMENTALS OF BUSINESS MANAGEMENT
BASICS OF TALLY
SKILL ENHANCEMENT FUNDAMENTALS OF LIFE INSURANCE

50

ANCIENT INDIAN MANAGEMENT
HISTORY OF INDIAN ECONOMIC THOUGHTS

ABILITY ENHANCEMENT

COURSE-P-1- ENGLISH COMMUNICATION 2 20 30 50
VALUE EDUCATION

COURSE- INDIAN CONSTITUTION. 2 20 30 50
INDIAN KNOWLEDGE ANCIENT INDIAN TAXATION SYSTEM

SYSTEM ANCIENT INDIAN ECONOMIC SYSTEM 2 20 30 50

CO-CURRICULAR COURSE-P-I-

CHOOSE ANY ONE FROM
(NSS/NCC/SPORTS/CULTURE /HEALTH WELLNESS/
FITNESS/ YOGA EDU))

20

30

50

TOTAL NUMBER OF

CREDITS

22

220

330

550




PUNYASHLOK AHILYADEVIHOLKARSOLAPUR
UNIVERSITY, SOLAPUR

BACHELOR OF COMMERCE

(B.COM)
STRUCTURE, RULES, AND SYLLABUS INACCORDANCE WITH

NATIONAL EDUCATION POLICY
to be implemented from JUNE 2024

SEMESTER | SYLLABUS
of DSC Subjects

Sr No Major Subject

Advanced Accountancy

Advanced Banking

Business Studies

DB W N —

Business Economics

Business Management




PROGRAMME NAME B.COM PART -I SEMESTER -I
(DSC) MANDATORY- ADVANCEDACCOUNTANCY COURSE
NAME - FINANCIAL ACCOUNTING - PAPER NO. I

COURSE NO. OF HOURSPER TOTAL TOTAL
CREDIT WEEK LECTURES MARKS
04 04 60 100
Objectives

1. The objective of this paper is to help students to acquire conceptual knowledge of the financial accounting and
to impart skills for recording various kinds of business transactions. After completing this course, you will have
a solid understanding of accounting in today's world.

2.To gain comprehensive understanding of all aspects relating to financial statements, principles, procedures of
accounting and their application todifferent practical situations.

3.To give an insight in to the basics of Accounting of Single-Entry System, Consignment Accounting Branch
Accounting and Departmental Accounting.

Course Outcome - On completion of the course:

PO-1-After completing three years for Bachelors in Commerce (B. Com) program, students would gain a
thorough grounding in the fundamentals of Accountancy.

PO-2 - The commerce and Accountancy focused curriculum offers a number of specializations and practical
exposures which would equip the student to face the modern-day challenges in commerce and business.
PO-3-The all-inclusive outlook of the course offer a number of values based and job-oriented courses ensures
that students are trained in to up-to-date. In advanced accounting courses beyond the introductory level, affective
development will also progress to the valuing and organization levels.

PO-4-The primary goal of accounting education is to produce competent and ethical professional accountants
capable of making a positive contribution over their lifetimes to the profession and

society in which they work.

No. of

Topic No. DETAILS Lectures

Introduction to Accounting
Branches of Accounting
Introduction to Accounting Principles, Concepts and Conventions
Capital and Revenue Transactions - Capital and
Revenue Expenditures, Capital and Revenue Receipts
Accounting Cycle — Charts of Accounts and
UNIT -1 6. Codification Structure, Analysis of Transaction
7. Accounting Equation, Double Entry System, Books of Original
Entry, Subsidiary Books and Finalizations of Accounts
8. Bases of Accounting
1 Accounting on Cash basis
2 Accrual Basis of Accounting or Mercantile System
Mixed or Hybrid Basis of Accounting

b=

)]

1. Classification of Accounts and golden rules of accounting
2. Recording a transaction in Journal:- Meaning, Importance and
utility of Journal, Specimen of Journal, writing of journal entries
3. Ledger Posting:- Meaning, need and contents of ledger, Specimen of
ledger, Posting of journal entries to ledger, Balancing of ledger accounts
4. Accounting equation -
Trial Balance:- Meaning and Purpose, Specimen of Trial Balance, Preparation of
Trial Balance from given balances of accounts. -Theory and Practical Problems

UNIT -2

Advanced Issues in Partnership Accounts -

Meaning and Need of Conversion- Calculation of Purchase
Consideration Theory and Accounting Problems in the Books of
Partnership Firm.

UNIT -3 15




UNIT -4

Preparation of Financial Statements of a Not-for- Profit Organization (non-trading
concern). Preparation of Receipts and Payments Account from Income and
Expenditure Account. Preparation of Income and 15
Expenditure Account and Preparation of Balance Sheet

TOTAL LECTURES 60

Suggested Readings:

10.

11.

C.A. Foundation and Intermediate Study Material, ICAI, New Delhi.

Robert N Anthony, David Hawkins, Kenneth A.

Merchant, Accounting: Text and Cases.McGraw-Hill Education, 13 Ed.

2013.

Charles T. Horngren and Donna Phil brick, Introduction to Financial Accounting, Pearson
Education.

J. R. Monga, Financial Accounting: Concepts and Applications. Mayur Paper Books,

New Delhi.

M. C. Shukla, T. S. Grewal and S. C. Gupta. Advanced Accounts.Vol.-I. S. Chand &

Co., New Delhi.

S. N. Maheshwari, and. S. K. Maheshwari. Financial Accounting.

Vikas Publishing House, NewDelhi.

Deepak Sehgal. Financial Accounting. Vikas Publishing House, New Delhi.

Bhushan Kumar Goyal and H N Tiwari, Financial Accounting, International Book House

Goldwin, Alderman and Sanyal, Financial Accounting, Cengage Learning.P. C.
Tulsian, Financial Accounting, Pearson Education.
Compendium of Statements and Standards of Accounting. The Institute of
Chartered Accountants of India, New Delhi
T. S. Reddy & A. Murthy, “Financial Accounting”, Margham Publications,
Sixth Revision Edition, 2011.

12. P. C. Tulsian, “Financial Accounting”, Tata McGraw Hill Ltd.




PUNYASHLOK AHILYADEVI HOLKAR SOLAPUR UNIVERSITY, SOLAPUR
FACULTY: COMMERCE AND MANAGEMENT
BOARD OF STUDIES: BUSINESS ECONOMICS
CLASS: B. COM-I (SEM.-I)
MAJOR SUBJECT ADVANCED BANKING P-I
COURSE NAME: PAPER -I- FUNDAMENTALS OF BANKING-I

COURSE CREDIT NO. OF HOURS PER WEEK TOTAL LECTURES [TOTAL MARKS
04 04 60 100
Objectives:

Banking and Financial sector is enlarging with technology. It plays pivotal role in financial inclusion and
economic development of our country. Enabling with banking and finance knowledge helps to take proper
business decisions and become capable to grab employment opportunities in largest service sector. The main
objective of this course is to introduce the students to the fundamental knowledge of banking. Accordingly, the
objectives are set to help students...

1. to study evolution of banking in Europe, Asia and India

2. to study Indian Financial System & Types of Banks

3. to get knowledge of banking laws and operations.

4. to enable with knowledge of functioning and Operating Bank Account:
Course Outcome:
After completion of the course, the student will be...

1. introduced to history of evolution of banking in Europe, Asia and India

2. introduced to fundamental concepts of banking.

3. able to apply the knowledge of banking in Operating Bank Account.

4. enlightened regarding the new concepts introduced in the banking system.

Evolution of Financial System & Banking:
1.1 Origin, Meaning and Definition of 'Bank'’
UNIT-1 |1-2 History of banking- Western Countries & Asia 15
1.3 History of banking in Ancient India.

1.4 Evolution of Modern Banking System in India

Indian Financial System & Types of Banks:
2.1. Indian Banking System — Structure- features
2.2. Role of Banking in Economic Development.
UNIT-2 3. Banking and types of Banks: Central Bank, Commercial Banks, Co-operative 15
Banks, Small Finance Banks, Payment Banks, Scheduled & Non-Scheduled Banks.
2.4. Reserve Bank of India-Meaning, Structure, objectives and Functions.

Functions of Bank:

3.1. Primary functions: Accepting deposits: Demand deposits: Current and Savings; No
Frills Account, Time Deposits-Recurring and Fixed deposits, Flexi Deposits (Auto
Sweep)

3.2. Primary functions: Granting Loans and Advances- Term Loan, Short term credit,
Overdraft, Cash Credit, Purchasing, Discounting of bills,

3.3. Secondary functions: Agency Functions- Payment and Collection of Cheques, Bills
and Promissory notes, Execution of standing instructions, Acting as a Trustee, Executor.
3.4. Secondary functions: General Utility Functions: Safe Custody, Safe deposit, vaults,
Remittances of funds, Pension Payments, Acting as a dealer in foreign exchange.

UNIT-3 15

ending principles and Process of Credit Creation a bank:
4.1. Meaning and Principles in advancing loan: Safety, Liquidity, Profitability,
Diversification of risks
UNIT-4 U4 5. Conflict between liquidity and profitability and remedies to solve the conflict
4.3. Process of Credit Creation and Limitations
4.4. Types of Loan




[List of Reference Books:
Banking Theory and Practice, Premkumar Shrivastav, Himalaya Publishing House
Banking Theory law & Practice, Gordon - Natrajan, Himalay Publishing House
Basic of Banking, Indian Institute of Banking & Finance-Taxman Publication
Financial Inclusion in India: Policies & Programmes, Dr N Mani, New Century Publications
Modern Banking- Sayers.
Banking Law and Practice in India-Tannans
Banking Theory and Practice - K.C. Shekhar
Modern Banking - M.C.Vaish —
Banking: Theory, Law & Practice- Lordon, Nataranjan-

. Current banking Theory & Practice- S.K.Basu —

. Accounting and Finance for Banking- Indian Institute of Banking and Finance

. Banking Law and Practice -S. N. Maheshwari

. Law and Practice of Banking- Mugali V. M.
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PROGRAMME NAME: B. COM. (BUSINES STUDIES)
B.COM. -1 - SEMESTER -1

DISCIPLINE SPECIFIC CORE (DSC) INTRODUCTION TO BUSINESS ADMINISTRATION

Course Credit No of Hrs. Per Week Total No of Teaching Hours Total Marks
04 04 60 100
Learning Objectives:
1. To understand the concept of business entities.
2. To develop business administration skills.
3. To understand basic functions and compliances of formation of business entities.
4. To improve secretarial practices for business entities.
Course Outcomes (Cos)
On successful completion of the course, the students will be able to
1. Understand the concept of business administration.
2. Understand procedure of formation of business enterprises.
3. Understand secretarial practices in the businesses.
Syllabus
Unit Contents Lectures
) e Business Administration — Meaning, Concept, Importance.
Unit 1: . . . :
. e Principles of Business Administration
Introduction to i . .
Busi o Characteristics of a good business administrator. 15
[oiess Duties and Responsibilities of business administrat
Administration | ® rltres and Responsibilities of business administrator.
o Difference between Manager and Administrator
Unit 2: Business e Registration Procedure of Sol.e Proprietorship.
. . e Challenges before Sole Proprietor in Modern era.
Administration . e .
of Sole e Functions and Responsibilities of Sole Proprietor. 15
Proprietorship | * e—Proprietorship — Concept and Need o
e Difference between Proprietorship and Partnership Firm
e Essential Elements of a Partnership
Unit 3: Business | ® Challenges before Partners and Partnership Firm.
Administration | ¢ Types of Partners 15
of Partnership | e Functions and Responsibilities of Partners.
Firm e Registration Procedure of Partnership Firm.
¢ Difference between Partnership and Co-ownership
e Registration Procedure of Company.
Unit 4: Business | e Duties and Responsibilities of Company Secretary
Administration | ¢ Qualities of Company Secretary. 15
of Companies e Communication by Company with various stakeholders — Shareholders, Investors,
Creditors, Suppliers, Bankers.
Suggested Readings:

¢ Business Administration (Routledge-Noordhoff International Editions) 19 December 2014 by Peter
Thuis (Author), Rienk Stuive (Author)

e Basic Principles and Practice of Business Administration Paperback — Import, 20 March 2013

¢ by Dr Ambrose E Edebe PhD (Author), Dr Ambrose E Edebe Mba PhD (Author)

¢ Office Management — R.S.N Pillai and Bagavath — S. Chand and co.

e Commercial correspondence & Office Management - R.S.N.Pillai.

e Manual of Office Management and Correspondence - B.N.Tanon. S. Chand and Co.

e Company law and Secretarial practice — Baig N —Sterling Publication 5. Secretarial Practice — Bagaria, A.K.-Vikash




Punyashlok Ahilyadevi Holkar Solapur University, Solapur
Faculty: Commerce and Management
Board of Studies : Business Economics
Class : B. Com-I (Sem.-I)

Subject: Business Micro Economics-I Basket: DSC
Revised Syllabus as per Structure of NEP 2020
With effect from June 2024

COURSE CREDIT NO.OF HOURS PER WEEK | TOTAL LECTURES | TOTAL MARKS

04 04 60 100
Objectives:

Basic knowledge of Business Micro Economics will enable students to understand internal and|
external business problems and solving techniques. Further It will enable students to analyze
businesses' financial, economic, and market-related challenges in order to improve market strategies,
make future predictions, form business policies, and increase profitability. Accordingly, the
objectives are to help students...

1. to understand working of price mechanism and free market economy
2. to get knowledge of Demand and Supply Analysis
3. to study Consumer Behavior Analysis
4. tounderstand Demand Forecasting :
Course Outcome:
After completion of the course, the student will be ...
1. able to apply the knowledge of free market economy, price mechanism, demand elasticity.

2. able to apply the knowledge of indifference curve technique in consumer behavior analysis

3. versed in the concepts, tools and principles of business economics in order to solve business
problems.

4. able to apply the knowledge of demand forecasting in business decision making.

UNIT-1 Introduction to Business Micro Economics :

1.1. Meaning, Nature and Scope of Business Micro Economics.
1.2. Distinctions between Economics and Business Economics.
1.3. Importance of Business Micro Economics.

1.4. Basic Problems of an Economy and Role of Price Mechanism.
1.5. Features of Free Market Economy.

15

UNIT-2 Demand and Supply Analysis :

2.1. Concept of Demand and Law of Demand.

2.2. Elasticity of Demand - Meaning, Types (Price, Income, Cross and Advertising),
Measurement, Determinants and Importance of Elasticity of Demand.

2.3. Concept of Supply and Law of Supply.

2.4. Elasticity of Supply - Meaning and Determinants of elasticity of Supply.

2.5. Determination of Equilibrium Price and Quantity through Demand and Supply.

Consumer Behavior Analysis

UNIT-3 3.1. Utility Analysis and its Limitations.

3.2. Meaning and Properties of Indifference Curve.

3.3. Marginal Rate of Substitution and Price Income line.

3.4. Consumer’s Equilibrium.

3.5. Price, Income and Substitution effect.

15

15

UNIT-4 [Pemand Forecasting : 15
4.1. Concept of Demand Forecasting.
4.2. Objectives of Demand Forecasting.
4.3. Types of Demand Forecasting.

4.4, Methods of Demand Forecasting.
4.5. Importance of Demand Forecasting.




List of Reference Books :
1. Economics - Lipsey, R.G. and A.K. Chrystal, Oxford Univ. Press

Economics: Principles and Applications — Gregory Mankiw, Thomson Press (India) Ltd Pub.
Business Economics - H.L. Ahuja, S. Chand Publication

Managerial Economics - Suma Damodaran, Oxford University Press

Managerial Economics - Geetika, Ghosh & Choudhury, Cengage Learning, New Delhi
Managerial Economics - Moyer &Harris, Tata Mcgraw-Hill, New Delhi.

Microeconomics: Theory and Applications - Salvatore, D.L., Oxford Univ. Press
Managerial Economics - D N Dwivedi, Vikas Publishing House.

Managerial Economics - D M Mithani
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Microeconomics- Theory and Applications- Maddala G.S. and E. Miller, McGraw-Hill
Education.

11. Modern Micro Economic Theory- A. Koutsiyannis, Palgrave Macmillan U.K. -

12. Microeconomics-Pindyck, R.S., D. L. Rubinfeld and P. L. Mehta ,Pearson Education.

13. Microeconomics Theory: A Graphical Analysis Bilas, Richard A., McGraw-Hill Education.,
14. Microeconomics- Paul A Samuelson, William D Nordhaus, McGraw-Hill Education.

15. Micro Economics- Amit Sachdeva, Kusum Lata Publishers
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PROGRAMME NAME: B. COM. (BUSINESS MANAGEMENT)
B.COM. -1 - SEMESTER -1
DISCIPLINE SPECIFIC CORE (DSC) - FUNDAMENTALS OF BUSINESS
MANAGEMENT- 1

Course Credit No of Hrs. Per Week | Total No of Teaching Hours Total Marks

4 Credit 4 Hours 60 Hours 100 Marks

Learning Objectives:

1. To understand various management functions.

2. To develop managerial skills.

3. To understand philosophy of management thinkers.

4. To develop decision making ability among students.

Course Outcomes (Cos)

On successful completion of the course, the students will be able to

1. Recognize the view of different management thinkers.

2. Understand different types of business plans.

3. Differentiate between traditional and modern types of organization.

Detailed Syllabus:

Unit Contents Lectures
e Management: Meaning, Concept,
e Importance and Functions of Management
Unit No. I e Nature of Management: Management is an Art, Science and
Introduction to Profession 15
Management |, [ . o5 of Management
¢ Functional Areas of Management
Unit No. II o 1(\Z/I(;rrl:;egpet rr(l)‘fnstcientiﬁc Management and Modern
Contribution of o
Management o Contr¥but%0n of F. W. Taylor 15
Thinkers e Contribution of Henry Fayol
¢ Contribution of George Elton Mayo
e Contribution of C. K. Prahalad
e Planning: Meaning and Features
Unit No. ITI e Types and Process of Planning
Planning and e Planning at Different Level 15
Decision Making | ¢ Decision Making: Meaning Types and Process
e Decision Making techniques: Individual and Group




Organizing e Decentralization- Concepts, Meaning, Importance

e Organizing: Meaning, Principles and Process

e Types of Organization: Traditional and Modern (Concepts

Unit IV only) 15

e Delegation of Authority- Meaning, Importance,
e Factors affecting organizational design

Suggested Readings:

1.
2.

10.
11.
12.

13.

James H. Donnelly, (1990) Fundamentals of Management, Pearson Education, 7" Edition.
Drucker, P. F. (1999). Management Challenges for the 21st Century. Harper Collins
Publishers Inc Harold.

J.S. Chandan (2002) Management Concepts and Strategies Vikas Publishing House, Pvt. Ltd
New Delhi.

B.P. Singh and A.K. Singh (2002), Essentials of Management, Excel Books.

Robert Kreitner, Mamata Mohapatra (2008), Management, Biztantra — Management for Flat
World New Delhi.

Stephen P Robbins and Madhushree Nanda Agrawal (2009), Fundamentals of Management:
Essential Concepts and Applications, Pearson Education, 6th Edition.

P.C. Tripathi, P. N. Reddy (2012), Principles of Management, McGraw hill companies New
Delhi.

Mahajan, J.P. and Mahajan Anupama, Deepika Devan (2016) Management Principles and
Applications. Published by S. Chand & Company Ltd. Sultan Chand & Company.

Koontz and Heinz Weihrich (2017), Essentials of Management: An International and
Leadership Perspective, McGraw Hill Education, 10th Edition.

Mitra J.K. (2018). Principles of Management. Oxford University Press

Dr. Mangesh P. Waghmare (2019) Principles of Management, Nirhali Prakashan Pune.
Rajkumar. S and Nagarajan. G (2021) Management Principles and Applications, Jayvee
International Publications, Bangalore.

Laasch, O. (2022), Principles of Management, 2e, Sage Textbook.

E- Resource

1.
2.
3.

https://ndl.iitkgp.ac.in

https://2012books.lardbucket.org/pdfs/management-principles-v1.0.pdf
https://drive.google.com/drive/folders/1tb wXGeL NpNnvBhxTyrvPdAPGrX46Un _




SYLLABUS OF SKILL ENHANCEMENT COURSE
of 2 Credits Each
Student Shall Select any One SEC related to DSC

e BASICS OF TALLY
e FUNDAMENTALS OF LIFE INSURANCE
e DIGITAL MARKETING
e INTRODUCTION TO SHARE MARKET




PROGRAMME NAME B.COM PART -1 SEMESTER -I

SEC
COURSE NAME: BASICS OF TALLY
COURSE TOTAL
CREDIT NO. OF HOURS PER WEEK LECTURES TOTAL MARKS
02 02 30 50
Objectives:

1. To become proficient in accounting principles, practices, and procedures using Tally as a tool for
recording financial transactions accurately.

2. To acquire the skills needed to efficiently manage and organize financial data, including income,
expenses, assets, and liabilities.

3. To support business operations by using Tally to handle functions like invoicing, inventory
management, payroll processing, and taxation.

4. To enhance career prospects in accounting, finance, or related fields by gaining expertise in Tally,
which is often a preferred skill for employers.

5. To equip oneself with the knowledge and skills to manage the financial aspects of one's own business
effectively

Course Outcomes-On completion of the course:

1.Having Tally skills can make students more attractive to potential employers. Many job postings in accounting
and finance fields specify Tally proficiency as a requirement or preference.

2.Students who are proficient in Tally may have an advantage when applying for internships in accounting
firms, finance departments, or businesses that use Tally for their financial operations.

3.Learning Tally provides students with a versatile skillset. They can work in various industries and sectors,
including retail, manufacturing, service, and more.

4.Students interested in starting their own businesses can use Tally to manage their finances effectively,
track income and expenses, and ensure compliance with tax regulations.

5.Tally's features can help students understand fundamental financial concepts, such as double- entry
bookkeeping, financial statements, and taxation.

6. Tally offers a practical and hands-on learning experience. Students can apply what they learn

in class to real-world scenarios, reinforcing their understanding of accounting principles.

7. Students will be acquired the practical knowledge of Tally and Tally ERP.

Introduction: Basic Concepts:
1.Basic Accounting 2. Business Accounting

UNIT —1 3.Payroll Accounting 4. Computerized Accounting 5. Spreadsheet Software 6. 15
Bookkeeping Accounting
Key Features of an Accounting Software:
1.Billing and Invoicing 2. Quotation and Estimation 3. Production Management 4.

UNIT - 1I Taxation Handling 5. Inventory Management 6.HR and Payroll 7. Multiple Currency 15

8. Outstanding Handling 9. Payment and Expenses Handling.




REFERENCES-

1.
2.

[98)

11.
12.

13.
14.

15.
16.

"Tally.ERP 9 in Simple Steps" by Kogent Learning Solutions Inc.

This book provides a step-by-step approach to learning Tally. It covers the basics of
accounting and how to use Tally for various accounting and financial tasks.
"Tally.ERP 9 Power of Simplicity" by Dr. P.C. Sharma and CA. Sanjay Saxena

This book explains the fundamental concepts of Tally.ERP 9 and guides users through
its features, making it easy to understand and use for accounting purposes.

"Learn Tally.ERP 9 in 2 Weeks" by Amar Jeet Singh

As the title suggests, this book aims to help you learn the basics of Tally in a short
period of time. It covers essential features and functions in a concise manner.
"Tally.ERP 9 Self Learning Guide" by CA. Kamal Garg

This self-learning guide is designed to help users grasp the basics of Tally. It includes
practical examples and exercises to reinforce your understanding.

"Tally.ERP 9: Beginners' Guide" by P. Muthukumar

. This book is suitable for beginners and provides a comprehensive introduction to Tally.

It covers topics like creating and maintaining accounts, inventory management, and
generating reports.

"Tally.ERP 9 - A Comprehensive Guide" by Atul Kumar

This comprehensive guide covers both the basics and advanced features of Tally. It is
suitable for users looking to explore Tally's capabilities in depth.

"Tally.ERP 9 in Simple Steps (Hindi Edition)" by Kogent Learning Solutions Inc.

If you prefer learning in Hindi, this book provides a step-by-step guide to Tally in the
Hindi language.

"Mastering Tally.ERP 9" by Mohammed Javed

For users who want to go beyond the basics and master Tally, this book offers insights
into advanced features and customization options.



PROGRAMME NAME: B. COM. (BUSINES STUDIES) B.COM. -1 SEMESTER -
I
SKILL ENHANCEMEENT COURSE I - FUNDAMENTALS OF LIFE INSURANCE

Total
Course Credit No of Hrs. Per Week Total No of Teaching Hours Marks
2 Credits 2 Hours 30 Hours 50

Pedagogy: Classrooms lecture, Home Assignments, Tutorials, Group Discussion, Seminar &
Field work etc.

Course Objectives-

1. To understand the fundamental principles of Insurance

2. To understanding the basic concept of life insurance.

3. To learn about the various types of life insurance policies available, such as term life, whole life, universal
life, and variable life insurance, and understand their features and differences.

4. To acquire the skills of life insurance agent.

Course Outcome:

On successful completion of the course, the students will be able to.

1. Able to gain knowledge of Life Insurance Concepts

2. Become knowledgeable about the various life insurance products, including term life, whole life, universal life,
and variable life insurance, and will understand their features and suitability for different situations.

3. Able to make informed decisions when selecting a life insurance policy, tailoring it to their specific needs and
objectives.

4. Able to attend the examinations related to Life Insurance Agent

Unit Contents Lectures
e Concept-Meaning, Definitions and History of Insurance
Unit I e Features and Need of Insurance
Introduction to | ® Primary and Secondary Principles of Insurance-
Insurance e Types of Insurance-Life Insurance, Fire Insurance, Marin Insurance, 15

Miscellaneous Insurance

Concept and Significance of Life Insurance-

e Types of Life Insurance Policies-Whole Life Policy, Endowment
Life Policy

Procedure of Taking Life Insurance Policy

Unit IT Life e Settlement of Life Insurance Claims

Insurance e Life Insurance Agent: Concept and Functions, Procedure of Appointment 15

of Life Insurance Agent

Skill Development Activities:

1. Visit Life Insurance Office and collect information about life insurance policies.
2. Visit Life Insurance Office and study the various life insurance policies.

3. Field Work and Survey about awareness of life insurance in society.

4. Any other activities which are relevant to the course.




Suggesting Readings :

Lo Al Sl " by 1 (Sanjay Dahatondekar): This book covers the
fundamentals of life insurance and financial planning in the Marathi language.

2. " by |, Sil (Mukund Patil): This book offers insights into various types of
insurance, including life insurance, and explains the selection process.

3.0 o o by (Narendra Jadhav): While this book primarily focuses on savings
and financial planning, it may contain information on insurance as a part of financial
planning.

4, " x 2" M byxs <Y (Ujwal Chandarani): This book discusses the
importance of insurance and provides tips on how to choose the right insurance
policies.

5.0 A A & " by ' " (Datta Kotkare): While it focuses on financial
planning and business insurance, it may touch upon aspects of life insurance planning.

6. B.S.Bodla, M.C. Garg & K.P. Singh,(2004), Insurance: Fundamentals, Environment
and Procedures

7. Black, Kenneth Jr. & Harold Skipper Jr. (2000): Life and Health Insurance, 13th
edition, Prentice Hall (Module — 2)

8. Crews, Tena B (2009): Fundamentals of Insurance, South-Western Educational
Publications (All Modules)

9. Hart, D. G., Buchan, R.A. and Howe, B.A. (1996): The Actuarial practice of General
Insurance Institute, Institute of Actuaries of Australia. (Modules - 3 & 4)

10. Kutty, Shashidharan (2009): Managing Life Insurance, Prentice Hall. (Module - 1)

11. Mehr, Robert Irwin (1986): Fundamentals of Insurance, Irwin Professional Publishing
(All Modules) Rejda, George E (2011): Principles of Risk management and Insurance,

Pearson Education. (All Modules)




PROGRAMME NAME: B. COM. (BUSINES STUDIES) B.COM. - 1 SEMESTER

-1
SKILL ENHANCEMENT COURSE 1 - DIGITAL MARKEITNG
Course No of Hrs. Per Total No of
Credit Week Teaching Hours Total Marks
2 Credits 2 Hours 30 Hours 50

Pedagogy: Classrooms lecture, Home Assignments, Tutorials, Group Discussion, Seminar & Field work etc.

e Digital Marketing — Meaning & Definition, Significance & Types.

e Traditional Marketing v/s Digital Marketing.

e Social Media Marketing — Concept, Tools of Social Media Marketing.
UNIT-I | eContent Marketing — Concept and Process. 15
e Email Marketing - Concept, types of emails in email marketing.

» Management of Digital Marketing.

¢ Digital Advertising — Concept, Significance and Process.

¢ Advertising though Digital Display using vehicles.

* Youtube Advertising, Facebook Advertising, Instagram Advertising — Meaning and
Importance.

o Artificial Intelligence in Digital Marketing — Concept and Significance

¢ Ethics in Digital Marketing

UNIT-II 15

Suggested Readings/Material:

s Ahuja V (2015). Digital Marketing. Oxford University Press.

¢ Blanchard, O. (2011). Social Media ROI: Managing and Measuring Social Media Efforts in Your
Organization. United Kingdom: Pearson Education.

¢ Charlesworth, A. (2014). An Introduction to Social Media Marketing. United Kingdom:
Taylor & Francis.

¢» Gupta, S. (2020). Digital Marketing. India: McGraw Hill Education (India) Private Limited.

¢ Johnson, S. (2020). Social Media Marketing: Secret Strategies for Advertising Your Business and
Personal Brand on Instagram, YouTube, Twitter, And Facebook. A
Guide to Being an Influencer of Millions. Italy: Andrea Astemio.

¢ Keller, K. L., Kotler, P. (2016). Marketing Management. India: Pearson Education.

» Maity M(2022). Digital Marketing. Oxford University Press.

» Mamoria C.B, Bhatacahrya A, Marketing Management. Kitab Mahal, Delhi

¢ Mathur,V. & Arora,S. Digital Marketing PHI Learning

» McDonald, J. (2016). Social Media Marketing Workbook: How to Use Social Media for Business.
United States: CreateSpace Independent Publishing Platform.

¢ Parker, J., Roberts, M. L., Zahay, D., Barker, D. 1., Barker, M. (2022). Social Media Marketing: A
Strategic Approach. United

States: Cengage Learning.




Punyashlok Ahilyadevi Holkar Solapur University, Solapur
Faculty: Commerce and Management
Board of Studies: Business Economics
Class : B. Com-I (Sem.-I)
SKILL ENHANCEMENT COURSE 1: INTRODUCTION TO SHARE MARKET Basket

COURSE CREDIT NO.OF HOURS PER WEEK | TOTAL LECTURES | TOTAL MARKS
02 02 30 50

Course Objectives:
The course objectives are...
1. to help students build the ability and knowledge to make their own decisions with their investment
decisions in the stock market.
2.to introduction to the stock markets along with the basics of fundamental and technical analysis concepts
3. to develop investing skills through a combination of theory and practice.
Course Outcome:
After having taken this course participants will:
1. understand basic concept of Share market trading.
2. 1identify Risk Management issues related to market positions.
3. become familiar with practical trading techniques.

Stock market.

1.1 Meaning of stock market, Primary and secondary market
UNIT-1 |1.2 Functions of stock market 15
1.3 Longer term fixed-income capital markets, types of shares, Bonds
1.4 Link between savers and investment opportunities

Stock exchanges

2.1 Basics of Mutual Fund, NAV, SIP, ELSS

UNIT-2 2.2 National Stock Exchange 15
2.3 Bombay Stock Exchange

2.4 Role of SEBI

List of Reference Books:

Jitendra Gala- Guide to Indian stock market

Deepak Shinde- Indian stock market

Ankit Gala & Khushboo Gala- Fundamental analysis of shares
Vinod Kumar, Atul Gupta, Manmeet Kaur- Financial Markets, institutions and financial services
Nathan Bell- Stock market investing for beginners

Raghu Palat- Fundamental analysis for investors

Ajay Shah, Susan Thomas, Michael Gorham- Indian Financial Markets

M. Y. Khan- Indian financial system

9. Dutt & Sundharam- Indian economy

10. www.investors.com (Learning Center)

11. www.investopedia.com (Investopedia)

12. www.investorwords.com (Investor Words)

13. www.bulltrader.com (Stock Analysis Blog)

14. www.selfinvestors.com (Market commentary)

15. https://www.bloomberg.com/markets/stocks
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INDIAN KNOWLEDGE SYSTEM VERTICAL
PROGRAMME NAME B.COM PART -1 SEMESTER -1

GENERAL IKS
ANCIENT INDIAN TAXATION SYSTEM

COURSE
NO. OF HOURS PER WEEK TOTAL LECTURES TOTAL MARKS
CREDIT
02 02 30 50

Objectives: Studying the ancient Indian taxation system can be a fascinating and informative endeavour. To
guide your study effectively, it's important to establish clear objectives.

1. Historical Understanding: Gain a deep historical understanding of how taxation evolved in ancient
India, including its origins, development, and changes over time.

2. Economic Insights: Explore the economic aspects of taxation, such as how tax revenues were collected,
managed, and utilized to support various functions of ancient Indian society.

3. Social and Political Impact: Analyze the social and political implications of taxation in ancient India,
including its effects on different segments of society, power structures, and governance.

4. Comparative Analysis: Compare the taxation systems of different ancient Indian dynasties and regions
to identify similarities, differences, and trends.

5. To study Legal Framework, Cultural Context, Revenue Sources, Taxation Techniques, Impact on Trade
and Commerce, Comparative History, Archaeological Evidence, Impact on Society, legacy and
Influence

Course Outcomes-On completion of the course:

Studying a paper / subject on ancient Indian taxation can lead to several valuable outcomes, both in terms of
knowledge and potential applications. Here are some possible outcomes that can result from studying ancient
Indian taxation:

1.Historical Understanding: A thorough study can provide you with a deep historical understanding of how
taxation systems evolved in ancient India, including their origins, development, and historical context.
2.Expertise: students can become an expert in the field of ancient Indian taxation, which can be valuable for
academic or professional purposes.

3.Comparative Analysis: Studying this topic allows you to make comparisons between ancient Indian taxation
systems and those of other civilizations or historical periods, offering valuable insights into the broader history
of taxation.

4.Research Skills: Researching and studying this subject can sharpen your research skills, including your ability
to gather historical evidence, analyze data, and draw meaningful conclusions.

5.Interdisciplinary Knowledge: You may gain interdisciplinary knowledge by exploring the intersections

between economics, history, politics, culture, and society in ancient India.




6.Awareness and Advocacy of historical tax records and understanding the role of taxation in ancient societies,

Contribution to Indian Studies , Cross-Cultural Understanding ,Personal Enrichment Heritage Preservation

Taxation In India -Gensis and Evolution

Taxation In Mauryan -Kautilyas Arthshtrashatra on Taxation
UNIT -1 Taxation In Gupta Era 15
Taxation In Medieval India -Delhi sultanate and Mughal Era.
Taxation System Under Maraths and British Rule

Principles and types of taxation in Ancient India
Historical perspectives of Taxation in India

UNIT - 11 The General Principles of Ancient Indian Taxation system 15
Types of Taxation in Ancient India -tax exemption and additional taxation.

Methods of tax collection

References —

The Cambridge Economic History of India" edited by Dharma Kumar and Meghnad Desai
"Indian Economy, 1858-1914" by R.C. Dutt

"The State and Taxation in India: A Comparative Study" by Ursula Hicks

"Indian Society and the Making of the British Empire" by C.A. Bayly

"The Agrarian System of Mughal India" by Irfan Habib

"Taxation in India: A Historical Survey" by B.R. Tomlinson

"Economic History of India" by R.C. Dutt

"Fiscal Policies and the World Economy: An Indian Perspective" by Amaresh Bagchi
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INDIAN KNOWLEDGE SYSTEM VERTICAL
PROGRAMME NAME B.COM PART -1 SEMESTER -1

GENERAL IKS
ANCIENT INDIAN ECONOMIC SYSTEM

COURSE TOTAL
NO. OF HOURS PER WEEK TOTAL MARKS
CREDIT LECTURES
02 02 30 50

Objectives: Objectives —
Studying the periods in Ancient Indian Economy, as outlined above, provides a comprehensive understanding of the
economic evolution of ancient India. Here are some objectives and potential outcomes of studying these periods:

1.

Understanding Economic Development: By studying each period, one can grasp the economic advancements and
changes that occurred over time. This includes shifts in agricultural practices, technological innovations, trade
patterns, and socio-political structures.

Analysis of Agricultural Practices: Investigating the transition from the Civil Experiment period to the Use of
Plow for Agriculture period allows for an examination of how agricultural techniques evolved and their impact
on productivity, land use, and social organization.

Exploring Technological Advancements: The Use of Iron and Growth of Cities period sheds light on the role of
technological innovations, such as iron tools, in agricultural productivity, urbanization, and craftsmanship.
Trade and Commerce: Understanding the periods of Stabilization and Expansion, Regime Control, and the Use
of Coin and Roman Trade helps in analyzing the growth of trade networks, the emergence of markets, and the
influence of external factors on the economy, such as the interactions with other civilizations like Rome.
Political Economy: Investigating the periods of Regime Control and Beginning of Feudalism provides insights
into the relationship between political power structures and economic systems, including the role of rulers in
economic management, taxation, and land tenure.

Monetary Systems: Studying Coinage systems in Ancient India and the use of coins in economic transactions
offers insights into the development of monetary systems, the role of currency in facilitating trade and
commerce, and the evolution of financial instruments.

Land Tenure and Governance: Exploring Land Grants and Ancient Indian Economic System provides an
understanding of land ownership, distribution, and management systems, as well as the socio-economic
implications of land grants by rulers and institutions.

Historical Context: By contextualizing economic developments within broader historical narratives, such as
socio-cultural changes, religious influences, and environmental factors, one can gain a deeper understanding of
the complexities of ancient Indian society and its economic dynamics.

Outcome-wise, studying these periods contributes to a more nuanced understanding of ancient Indian economy, its
resilience, adaptation to change, and the interconnectedness of various socio-economic factors. It also provides valuable
insights for comparative analyses with other ancient economies and informs contemporary debates on economic
development, governance, and sustainability.

Course Outcomes-On completion of the course:

L.

Insights into Economic Resilience: By examining how ancient Indian economy adapted to various challenges
and transitions over time, such as changes in agricultural practices, technological advancements, and external
influences, we gain insights into the resilience of economic systems and their ability to evolve in response to
changing circumstances.

Understanding of Socio-Political Dynamics: Studying the interplay between economic developments and
political structures, including the role of rulers, governance systems, and the emergence of feudalism, provides a
deeper understanding of the socio-political dynamics that shaped ancient Indian society.

Appreciation of Trade Networks and Cultural Exchanges: Analysis of trade patterns, the use of coinage, and
interactions with other civilizations, such as Rome, offers valuable insights into the extent and nature of ancient
Indian trade networks, as well as the cultural exchanges and influences that occurred through commercial
connections.




Recognition of Technological Innovation: By exploring the adoption of new technologies, such as iron tools, and
their impact on agricultural productivity, urbanization, and craftsmanship, we gain an appreciation for the role of
technological innovation in driving economic growth and societal development in ancient India.

Implications for Contemporary Economic Debates: The study of ancient Indian economy provides a historical
perspective that can inform contemporary debates on economic development, governance, and sustainability. By
understanding the challenges and strategies of ancient economies, we can draw lessons for addressing similar
issues in the present day, as well as appreciate the diverse approaches to economic organization and management
across different historical contexts.

Introduction to Ancient Indian Economy:
e Civil Experiment (2600 to 1500 BC)
e Use of Plow for Agriculture (1500 to 1000 BC)
e Stabilization and Expansion (1000 to 600 BC)

UNIT -1 15

e Use of Iron and Growth of Cities (600 to 322 BC)

e Regime Control (322 to 200 BC)

e (Grants, Use of Coin and Roman Trade (200 BC to 200 AD)
e Beginning of Feudalism (200 AD to 500 AD)

e Coins and Problems in Ancient Indian Economic History
I.  Introduction to Ancient Indian economy

II.  Coinage systems in Ancient India

UNIT - 11 15

e Land Grants and Ancient Indian Economic System
I.  Introduction to Land Grants

II.  Types of Land Grants in Ancient Indian Economic System

References —

1.

2.

Ram Sharan Sharma, 1978, Light on Early Indian Society and Economy, Indian Council of Historic
Research, New Delhi.

Andyopadhyaya, Narayanchandra, 1945, Economic Life and Progress in Ancient India Vol.I: Hindu
Period, University of calcutta, Calcutta

Das, Santosh Kumar, 1925, Economic History of Ancient India, Santosh Kumar Das, Howrah




PROGRAMME NAME B.COM PART -1 SEMESTER -1
VERTICAL -Indian Knowledge System (IKS)
COURSE NAME - History of Indian Economic Thought

OBJECTIVES -
Studying the economic thought of prominent figures in Indian history, as outlined in Unit I and |
I1, serves several key objectives:

Unit I: Indian Economic Thought - Kautilya, Thiruvalluvar, Mahatma Phule, Dadabhai Naoroji
Gopal Krishna Gokhale

Historical Perspective: Understand the evolution of economic thought in India by studying the
contributions of influential thinkers from various historical periods, providing insights into the
economic, social, and political conditions of their times.

Policy Relevance: Analyze the relevance of ancient and colonial-era economic theories and polid
proposed by figures like Kautilya (Chanakya) and Dadabhai Naoroji in addressing contemporary
economic challenges and informing modern policy-making.

Social Justice: Explore the emphasis placed by thinkers like Mahatma Phule and Thiruvalluvar o
economic justice, social equality, and the upliftment of marginalized communities, highlighting t
intersection between economics and social reform movements.

Nationalist Economic Discourse: Examine the nationalist economic discourse advocated by lead
such as Gopal Krishna Gokhale, which aimed at promoting indigenous industries, self-reliance,
economic empowerment as means to combat colonial exploitation and achieve national self-
determination.

Intellectual Heritage: Appreciate the rich intellectual heritage of India by studying the economic
of these thinkers, which are often rooted in cultural, ethical, and philosophical traditions, and
recognize their enduring influence on Indian economic thought and policy.

Unit II: Economic Thought of Mahatma Gandhi, Dr. B. R. Ambedkar, M.G. Ranade, R.C. Dut

Gandhian Economics: Delve into Mahatma Gandhi's economic philosophy centered on self-
sufficiency, decentralized production, village-based economy (Swadeshi), and ethical principles g
trusteeship, exploring its implications for economic development, social harmony, and sustainab

Social Justice and Inclusion: Study Dr. B. R. Ambedkar's economic thought, which
emphasizes social justice, equality, and the empowerment of oppressed castes through
economic and political reforms, shedding light on the intersections between economics,
politics, and social justice movements.

Moderate Nationalism: Understand the economic ideas of M.G. Ranade, who advocated moder
nationalism and economic reforms aimed at industrialization, modernization, and social progres
within the framework of British colonial rule, contributing to the intellectual foundations of Indig
nationalist movement.

Marxist Perspective: Examine the Marxist critique of colonialism, capitalism, and imperialism
articulated by R.C. Dutt, analyzing its relevance to understanding economic exploitation, class
struggle, and the dynamics of economic development in colonial and post-colonial contexts.




Pluralistic Discourse: Appreciate the diversity of economic thought in India by studying the
perspectives of these thinkers, which range from Gandhian ideals of simplicity and self-reliance t
Marxist critiques of capitalist exploitation, enriching economic discourse with multiple theoretica
ideological perspectives.

By studying the economic thought of these prominent figures, students can gain a comprehensivg
understanding of India's economic history, intellectual traditions, and diverse approaches to
addressing economic challenges, thereby fostering critical thinking, historical awareness, and inf

engagement with contemporary economic issues.

Course Outcomes —

After going through the course, learners will be able to

N =

comprehend the ancient economic thought
illuminate the contributions of leading Indian economists in the pre-independence era

summarize the economic ideas prevalent in ancient

AN

problems.

India recognizes the contribution of Kautilya and Thiruvalluvar to economics
Appreciate the contribution of pre-independent Indian economic thinkers to economics
Evaluate the Gandhian economic thought and its relevance to modern India.
Discover the justifications offered by Dr. B. R. Ambedkar for addressing India's economig

7. realize the economic issues faced by India during the Colonial period

UNIT-1 1.1Views of Kautilya’s Arthashastra - Varta, Agriculture and 15
Indian Economic Animal Husbandry, Labour, Trade, Population, Private
Thought — Kautilya, | Poverty, Interest, Welfare State and Public Finance
Thiruvalluvar, 1.2Views of Thiruvalluvar-Wealth, Poverty, Agriculture, and
Mahatma Phule, Welfare State
Dadabhai Naoroji, 1.3 Mahatma Phule's Views on Agriculture and Farmers
Gopal Krishna 1.4 Dadabhai Naoroji's Views on Poverty, Economic Drain
Gokhale Theory

1.5 Gopal Krishna Gokhale's views on Indian

ration of power and public expenditure

UNIT-II 2.1 M.K. Gandhi’s Views on -Self-Sufficient Village 15
Economic Thought Economy, Sarvodaya. Swadeshi. Doctrine of Trusteeship
of Mahatma Gandhi | 2.2Dr. B. R. Ambedkar's views on - State Socialism, Public
Dr. B. R. Ambedkar, | Finance, Problem of the Rupee
M.G. Ranade . R.C. | 2.3M.G. Ranade’s views on poverty and the agricultural
Dutt’s economy

2.4R. C. Dutt’s views on Land Taxation and Public Finance

References: -

1) Some Economic Aspects of British Rule in India- Iyer, G.S. (1903- Madras: Swadesamitran

Press.

2) Gokhale and Economic Reforms- Kale, Vaman Govind (1916), Arya Bhushan

Press, Poona

3) Gopal Krishna Gokhale and The Impact of The West- D.B. Mathur (1961), The Indian
Journal of Political Science Vol. 22, No. 4 (1961), pp. 301-311 (11pages), Published By: Indian

Political Science Association
4) The Collected Works of Mahatma Gandhi, 90 volumes- Gandhi, M.K. (1958-
84), New Delhi: Publications Division, Government of India.




5) A Preliminary Study of the Growth of National Income in India, 1857-1957,
International Association for Research in Income and Wealth, Asian Studies

in Income and Wealth, Mukherjee, M. (1965).

6) Dadabhai Naoroji and the Mechanism of External Drain’- Ganguli, B.N.

(1965), Indian Economic and Social History Review, vol. 2: 85-102

7) Agriculture: Producer’s Rationality and Technical Change- Dasgupta, S.

(1970), Bombay: Asia Publishing House.

8) The Theory of Economic Drain: The Impact of British Rule on the Indian

Economy, 1840-1900- Mukherjee, T. (1972), University of Michigan Press

9) My Days with Gandhi- Bose, N.K. (1974), Bombay: Orient Longman.

10) Dasgupta, A. (1993). A History of Indian Economic Thought. London: Routledge.
11) Pope, G. U., W. H. Drew, John Lazarus, and F. W. Ellis, translators.

(1958), Thirukkural. Madras: The Saiva Siddhanta Works Publishing Society.

12) Rangarajan, L. N., translator. (1987), Kautilya: The Arthashastra. London: Penguin.
13) Spengler, J. J. (1971), Indian Economic Thought: A Preface to Its History. Durham, N.C.:
Duke University Press.

14) Sundaram, P. S., translator. (1990) Thiruvalluvar: The Kural. London: Penguin




COURSE CATEGORY/VERTICAL

INDIAN KNOWLEDGE SYSTEM (IKS)/ VERTICAL
PROGRAMME NAME B. COM PART-I SEMESTER-I
IKS -COURSE NAME- ANCIENT INDIAN MANAGEMENT

COURSE NO. OF HOURS PER TOTAL LECTURES TOTAL MARKS

CREDIT WEEK

02 02 30 50
COURSE OBJECTIVE —

To impart an overview of Indian Ethos and to instil the knowledge of personality development,
management and leadership wisdom through the principles, counsel and experiences articulated by
the Vedas and exemplary leaders namely, Sri Krishna and Chanakya.

1. To understand and remember the various principles and elementsof Indian ethos; To
harness the immense powers hidden “within” the Self and use these intrinsic tools for self-
management and personality development; To learn the appropriate use of the human mind
to actualize and maximize human potential; To develop a holistic perspective of life.

2. To gain insight of and develop competence in the various management principles and
leadership skills highlighted in the ancient Vedas.

3. To comprehend, explain, relate and interpret the managerial and leadership qualities of Sri
Krishna To synthesize and develop practical wisdom to apply them in the real world.

COURSE OUTCOME
COl1 —To understand and remember the various principles and elements of Indian ethos; To harness

the immense powers hidden “within” the Self and use these intrinsic tools for self- management and

personality development; To learn the appropriate use of the human mind

to actualize and maximize human potential; To develop a holistic perspective of life.
CO2 — To gain insight of and develop competence in the various management principles and

leadership skills highlighted in the ancient Vedas.
CO3 — To comprehend, explain, relate and interpret the managerial and leadership qualities of

Sri Krishna

CO4 — To appreciate the significance of management and leadership principles and techniques

from Chanakya’s Arthashastra;
COS5 - To synthesize and develop practical wisdom to apply them in the real world.

UNIT -1

VEDIC WISDOM FOR MANAGEMENT AND LEADERSHIP

Vedic Wisdom for Management

Financial management, Marketing management, Production Management,
Human resources management, Vedic Model of Excellence, Excellence in

Action
Vedic Wisdom for Leadership

Leadership Qualities, Managing Subordinates and Rivals, Social Justice

15




MANAGEMENT AND LEADERSHIP LESSONS FROM SRI
KRISHNA
Management lessons from Sri Krishna
Dignity of Work, Reality assessment, multi-tasking, team management,
Management ofuncertainties and failures, Time management
Leadership lessons from Sri Krishna
Leadership by example, excellent judgement, art of managing through chaos,
Out of boxapproach, Emotional quotient as a leadership tool

UNIT-1I 15

MANAGEMENT AND LEADERSHIP LESSONS FROM
CHANAKYA’S ARTHASHASTRA

Management lessons from ArthashastraManaging Finance, Teamwork,
Strategy Leadership lessons from Arthashastra Leadership qualities, Seven
pillars of business, Three aspects of success

ESSENTIAL READINGS

1.Nandgopal, R. & Sankar, R.N.A., Indian Ethos & Values in Management, Tata McGraw Hill
Education

. Khandelwal, Indian Ethos and Values for Managers, Himalaya PublishingHouse, 2009
3.Vedic Management — The holistic approach to managerial excellence byDr. S. Kannan,
Taxmann

4. Management Wisdom of Lord Krishna by Dr. Udai Vir Singh

5.Raja Rishi Leadership by S K Chakraborti

6.Ganjre, A.K., Pawar, P. & Laxman R., Indian Ethos - Modern ManagementMantra, Himalaya
Publishing House

7.Agarwal, T. & Chandorkar, N., Indian Ethos in Management, HimalayaPublishing House

8.Debashish Chatterjee 18 Leadership sutras from the Bhagavad Gita Wiley




Vertical under NEP:

Co-curricular Courses (CC)
(8 credits)

e To be offered in I and/or II year
e STUDENTS SHALL SELECT ONE
COURSE FROM THE FOLLOWING

1.NSS

2.NCC

3.Health and Wellness,

4.Y oga education

5.sports, and fitness,

6.Cultural Activities,

7.Fine/ Applied/Visual/ Performing Arts
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PUNYASHLOK AHILYADEVI HOLKAR SOLAPUR
UNIVERSITY, SOLAPUR

Syllabus as per NEP-2020

Name of the Faculty : All Faculties

Name of the Course : UG Part I : National Cadet Corps (N.C.C.)

Subject : Co-Curricular Course (CC)
Name of the Paper : National Cadet Corps (N.C.C.)

Course Codes:
Sem I - Paper I: NCC/OE/
Sem II- Paper 1I: NCC/OE/

With effect from June- 2024



Title of the Paper:
National Cadet Corps (NCC) (Semester I & II)

PREAMBLE:

NCC is a discipline that instills among the youth the qualities of unity, discipline, social

service, leadership, personality development and patriotism. Presently, the youth in India

need to be motivated and inspired to join armed forces and to provide selfless service to the

country. NCC has proved to be an effective means of developing character of the students

and making them the citizens worthy of the nation. Therefore, it was felt necessary that the

discipline should be made a part of the curriculum. As a result, the subject NCC Studies has

been introduced as an elective course.

OBJECTIVES:

1.

Develop character, camaraderie, discipline, secular outlook, the spirit of
adventure, sportsman spirit and ideals of selfless service amongst cadets by
working in teams.

To create interest in cadets by including and laying emphasis on those aspects of
institutional Training which attract young cadets into the NCC.

To inculcate defence Services work ethos that is characterized by hard work,
sincerity of purpose, honesty, ideal of selfless service, dignity of labour, secular
outlook, comradeship, spirit of adventure and sportsmanship.

To create a pool of organized, trained and motivated youth with leadership
qualities in all walks of life, who will serve the Nation regardless of which career
they choose.

To provide conducive environment to motivate young Indians to choose the
Armed Forces as a career.

To teach and develop the qualities such as self-discipline, self-confidence, self-

reliance and dignity of labour in the cadets.

StructureoftheCourse:

Sem [CourseCode CourseTitle No of No of Practical
ester Credits |Lectures [Hrs

I |[NCC/CC/101 National Cadet Corps Paper | 02 15L 30P

II [NCC/CC/202 National Cadet Corps Paper II 02 15L 30P




SEMESTER - 1
Paper I: National Cadet Corps
Course code: NCC/CC/

CourseObjectives:

1. To make the cadets aware of the origin and development of NCC

2. To inculcate a sense of fellow feeling and comradeship among the cadets
3. To make the cadets aware of their duties towards the society and country
4. To develop the cadets as responsible citizens of India

5. To instill sense of selfless service among the cadets

6. To inculcate unity and discipline among the cadets

Course Out comes: On successful completion of this course, students will be able to

CO 1-develop a sense of comradeship

CO 2-realize his/her duties towards the society and nation

CO 3— contribute in the development and safety and security of the country
CO 4— behave as a responsible person

CO 5 — assist the society without any expectations

CO 6 —make oneself a disciplined human being

Course Content

[UNIT  |Description IL/P Credits| CO
I Personality Development

1. Factors

2. Self-Awareness co1
3. Empathy 1SL 1 |CO2
4. Creative and Critical Thinking co3

Decision Making and Problem Solving
I Practical

1.Social Service and Community Development CO4
2. Swachh Bharat Abhiyan 30P 1 |COS5
3. Celebration of Independence Day CO6
4.Social Awareness Rally




Semester 11
Paper II: National Cadets Corps
Course code: NCC/CC/

CourseObjectives:

1. To make the cadets aware of natural and manmade disasters

2. To orient the cadets about the assistance during disasters

3. To explain the organization and mechanism of disaster management
4. To illustrate the road safety and rail safety measures

5. To classify the dos and don’ts of road and rail safety

6. To motivate them regarding conservation and environmental consciousness

Course Outcomes: On successful completion of this course students, will be able to

CO 1- define the various types of disasters

CO 2-assist the affected people during the disasters

CO 3—understand and explain the mechanism of disaster management
CO 4 — to realize and follow the rules for rail and road safety

CO 5 — choose between the pros and cons of safety

CO 6 —contribute in the sustainable development of the environment

Course Content

[UNIT  |Description L/P |Credits| CO

I Leadership
1. Qualities of a Leader
2. Traits CO1
3. Indicators 15 1 (CO2
4. Motivation CO3
5. Moral Values
6. Honour Code

II Practical
1. Social Service and Community Development Activities co4
2. Swachh Bharat Abhiyan 0P 1 |COs
3. Celebration of Republic Day Co6
4. Exposure Visits to Places of National Importance

Co-Curricular Activity:

Exposure visit to a place of national importance

Field Visit to a place such as army camp, NDA etc




References:

DGNCC Mobile App by HQ, Directorate General NCC, New Delhi
Cadets Handbook: Common Subjects. DGNCC

Cadets Handbook: Specialized Subject-Army. DGNCC



EXAMINATION PATTERN

[ Continuous Internal Assessment (10Marks)

Unit Test / Oral exam will be conducted for each semester

[J Practical Examination: (20 Marks)

Practical examination will be conducted for each semester by the external ANO / PI
Staff
Drill, DST, FB7BC, Map Reading, SSCD

[1 Semester End Examination (20 Marks)

Four questions to be set on theory and practical topics

[ Paper Pattern for Semester End Examination (20 Marks)



Question Paper Pattern

Name of the Course: Minor
Name of the Paper: NCC Studies
Paper I & II SEM-1& 11
Course Code: NCC/CC/ &
Q. 1 Rewrite the following sentences by choosing the correct alternative.
04 Marks (All Units)
Q. 2 Write answers in short (any TWO out of four)
06 Marks (Theory Units)
Q. 3 Broad Question (any one)
05 Marks (Theory Units)
Q. 4 Broad Question
05 Marks (Theory Units)



PUNYASHLOK AHILYADEVI HOLKAR SOLAPUR UNIVERSITY, SOLAPUR
FACULTY: COMMERCE AND MANAGEMENT
CLASS: B. COM-I (SEM.-])
COURSE NAME: PAPER -I- Introduction to National Service Scheme

COURSE CREDIT| NO.OF HOURS PER WEEK TOTAL TOTAL MARKS
LECTURES
02 02 30 50

1.1 Preamble:

The NSS students of B. A. Part-I can better understand all latest concepts of National Service
Scheme Introduction to National Service Scheme is part of these courses deals with the study of
concept Social services are a range of public services intended to provide support and assistance
towards particular groups, which commonly include the disadvantaged. They may be provided
by

individuals, private and independent organizations, or administered by a government agency.
1.2 Objectives of the Course:

1. Make students familiar with concept of National Service Scheme and its use in present Social
studies.

2. To sensitize the students about background knowledge of NSS, Social Science.

3. To Familiarize the students with social concepts in Society and Social problem.

1.3 Learning Outcomes of the Course: The students will be able to

1. The course will provide an understanding the fundaments of National Service Scheme.

2. To understand special camping pogramme.

3. Students understood the NSS regular Activities

1.4. Programme Specific Qutcomes:

1. Students understood History, basics concept of NSS specially related to social work.

2. Students identified NSS, regular activities

1.5 Programme Outcomes:

1. Students understood basic concepts, information related to National Service Scheme.

2. Students acquired basic knowledge, processes related with NSS.

3. Students acquired skills in Social Work (Rally, Voter Awareness, Campus cleaning, tree
plantation).

1.6 Eligibility for admission: Students who have passed 12th (S.Y.J.C.) Arts, Science, and
Commerce

or similar exams will be admitted to this class.

1.7 Programme Duration: The structure of B.A. in NSS has five semesters in total covering a
period of three years.

1.8 Duration of the Course: B. A. First Year comprises two semesters. Each semester will have
twotheory papers two papers of 20 marks for End Semester Examination and two papers 05
marks

for Internal Evaluation for each paper.

1.9 Modes of Internal Evaluation: Assignment, Tutorial, Presentation, MCQs via Google, Field
Visits, any other suitable mode along with marks for Attendance of the students.

1.10 Medium of Instruction: Marathi

UNIT-I [Introduction to National Services Scheme 15
1.1 History, Nature &Development of NSS

1.2 Aims, Objectives, Moto and Emblem of NSS
1.3 Organizational Structure of NSS

1.4 NSS Activities




1.5 Budget of NSS
1.6 Importance of NSS

UNIT-II Structure of NSS Unit 15
2.1 Structure of NSS Unit

2.2 Yearly Action Plan of NSS Unit

2.3 Advisory committees & their functions

2.4 Opportunities for Volunteers

2.5 Roles and Responsibilities of Program Officer
2.6 Role of Principal

2.7 How write reports of NSS Activities

Reference

1)Salunkhe P.B.Ed, Chhtrapati Shahu thePillar ofSocial Democracy
2) National Service Scheme Manual, Govt.of India

3) Training Programme on National Programme Scheme TISS

4) Orientation Courses for N.S.S. Programme Officers, TISS

5) Hans Gurmeet, Case Materialasa Training Aid for Field Workers
6) Tarachand, History of the Freedom Movement in India Vol. II

7) KapilK. Krishan, Social Service Opportunities in Hospitals(TISS)
8) Ahuja Ram, Social Problems in India.




PUNYASHLOK AHILYADEVI HOLKAR SOLAPUR UNIVERSITY, SOLAPUR
FACULTY: COMMERCE AND MANAGEMENT

CLASS: B. COM-I (SEM.-II)

COURSE NAME: PAPER -II - Studyof Indian Social Reformers

COURSE CREDIT [NO.OF HOURS PER TOTAL TOTAL MARKS
'WEEK LECTURES

02 02 30 50

1.1 Preamble:

The NSS students of B.COM . Part-I can better understand all latest concepts of Study of
Indian Social Reformers Introduction to Study of Indian Social Reformers is part of
these

courses deals with the study of concept Social services are a range of public services
intended to

provide support and assistance towards particular groups, which commonly include the
disadvantaged. They may be provided by individuals, private and independent
organizations, or

administered by government agency.

1.2 Objectives of the Course:

1.Make students familiar with concept of Indian Social Service and its use in present
Social studies.

2. To sensitize the students about background knowledge of NSS, Social Science.

3. To Familiarize the students with social concepts in Society and Social problem.

1.3 Learning Outcomes of the Course: The students will be able to

1. The course will provide an understanding the fundaments of Indian Social Service

2. Students sensitized about history of social work in India.

3. Students familiarized with contribution of Social reformers.

4. Students understood the National Service Scheme.

1.4. Programme Specific Qutcomes:

1. Students understood History, basics concept of NSS specially related to social work.
2. Students understood contribution of social reformers

1.5 ProgrammeQutcomes:

1. Students understood basic concepts, information related to National Service Scheme.
2. Students acquired basic knowledge, processes related with NSS.

3. Students acquired skills in Social Work.

1.6 Eligibility for admission: Students who have passed12th (S.Y.J.C.)Arts, Science,
and Comm

Erce or similar exams will be admitted to this course

1.7 Programme Duration: The structure of B.A. NSS has six semesters in total covering
A period of three years.

1.8 Duration of the Course: B. A. First Year comprises two semesters. Each semester
willhavetheorypaper3OmarksforEndSemesterExaminationand20marksforInternalEvalua
tionforeach paper.

1.9 Modes of Internal Evaluation: Assignment, Tutorial, Presentation, MCQs via
Google, Field Visits, any other suitable mode along with marks for Attendance of the
students.

1.10 Medium of Instruction: Marathi




UNIT | History of Social work in India 15
-1 1.1 Social Service:Definition, concept and Nature
1.2 History of Indian Social Service

1.3 Characteristics Indian Social Service-

Before Independence & After Independence

UNIT- | Contributions of Social Reformers 15
I 2.1 Swami Vivekanand
2.2 Mahatma Gandhi

2.3 Mahatma Jotiba Phule
2.4 Rajshri Shahu Maharaj
2.5 Sant Gadage Baba

2.6 Baba Amte

References—

1) FadakeG.D.,(Sampadak)-Mahatma Fule Samagra Wangmaya.

2) SalunkheP.B.,(Sampadak)-Mahatma Fule Gourav Granth.

3) NarkeHari,(Sampadak)-MahatmaFule:Shodhachya NavyaWata.

4) BhosaleS.S.,(Sampadak)-KrantiSukte:RajarshiChhatrapatiShahu

5) PawarJaysingrao,(Sampadak)—Rajarshi Shahu Smarak Granth

6) Dr.Babasaheb Ambedkar lekhanaani Bhashane khand18,Bhag—1,2,3.
7) ToksalePrajacta-VyavysaikSamajkarya

8) Dr.V.C.Dande:NationalServiceSchemeReview

9) JoshiV.N.-BhartiyTatvdnyanachabruhadltihas,Khand10

10) Yadilndumati-BharatratnaShendgeDipak(Anuwad)-MadarTeressa.
11) Marathi Vishwakosh, Khandal2.

12) BhagatR.T.-SwamiVivekanandTeAcharyaVinoba.

13) Sheth Purushottam,Khambete Jayashri, ManeShailajaRashtriyaSevaY ojna
14) Mishr Anupam-Aaj BhikharehaiTalab(Hindi)

15) ThotePurushottam—Samaj karyachi Multatve

16) BhideG.L.,MaharashtratilSamajSudharanechaltihaas
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NAME OF FACULTY: INTER DISCIPLINARY STUDIES

UNDER- PHYSICAL EDUCATION
CO0-CURRICULAR COURSE (CC) AS PER NEP 2020

SYLLABUS FOR

HEALTH AND WELLNESS. YOGA EDUCATION. SPORTS & FITNESS
(B.A, B.Com, B.Sc, B.B.A, B.C.A, and all Non AICTE offered UG Programs)

(w.e.f. June-2024)




CO-CURRICULAR COURSE (CC)
HEALTH AND WELLNESS, YOGA EDUCATION, SPORTS & FITNESS
SEMESTER -1 & 11
LEVEL-4.5 UNDER GRADUATE CERTIFICATE 4 CREDITS

The National Education Policy (NEP) 2020 recognizes sports as a critical component of
experiential learning, aimed at cultivating skills such as collaboration, self-initiation, self-
direction, self-discipline, teamwork, responsibility and citizenship. Following these

Principles the syllabus is framed accordingly

COURSE DESCRIPTION

This course focuses on the exploration of health and wellness practices for managing stress
and promoting positive lifestyle. These strategies will help for crisis-based care and personality
development of the students. Yoga and it use for preventive measure for health and diseases.
Need of physical education and sports for students with special needs for health and wellness.
This course will impart knowledge of rules and regulations of games/sport, role of nutrition

for good health and use of test and measurement for fitness and sports skills.

OBJECTIVES OF THE COURSE

To develop awareness about health and wellness.
To develop awareness about yoga education.

To develop awareness about sports and fitness.
To encourage students to adopt healthy lifestyle.
To improve social and mental health of students.
To improve awareness about physical fitness.

SN bh W=

COURSE OUTCOMES

Students will be able to get aware about health, wellness, yoga and fitnessits various implication
in daily life. The knowledge gained by this course will help on wellbeing andpromotion of
health behavior. Fundamental skills of the games, important tournaments and venues, Sports

personalities and sports awards.




Outline of syllabus
Semester — 1 (Credit-2)
CC- 101 : Health, Wellness and Fitness. (Theory Course: UA)

Unit I: Introduction, Definition, Components Of Health.

1.1: Definition, meaning of Health.
1.2: Components of Health: Physical, Emotional, Social & Intellectual.
1.3: Personal Hygiene.
1.4: Function of Organization: WHO, Redcross, NIH.
Unit II: Introduction Of Fitness and Wellness.
2.1: Definition, Meaning of Wellness.
2.2: Dimensions of Wellness.
2.3: Balance Diet and its Components (Macro and Micro).
2.4: Meaning and components of Fitness.

College Assessment:

Practical- Project: Ball Games (Any one game)

Football/ Handball/ Volleyball/ Basketball/Baseball/Softball.
Fitness Test: AAHPER Youth Fitness Test.

Pull ups (for boys), Flexed Arm Hang (for girls).
Bent knee Sit-ups (1min.)

4x10 mtr. Shuttle Run.

Standing Broad Jump.

50 yard Dash.

12 min. Run/Walk Test.

AN e




Outline of syllabus
Semester — 2 (Credit-2)

CC-102: Yoga Education and Sports. (Theory Course: UA)
Unit I: Yoga Education.

1.1: Definition, meaning of Yoga.
1.2: Aims and objectives of Yoga.
1.3: Need and Importance of Yoga.

1.4: Asanas and Pranayama: Effect on various systems in human body.

Unit II: Sports And Yoga.

2.1: Role of Yoga in sports

2.2: Need and Importance of Yoga in Sports.
2.3: Benefits of yoga in sports.

2.4: Carrier opportunities in Yoga and Sports.

College Assessment:
Practical I- Project: Racket Sports (Any one Sport)

Badminton/Table Tennis/ Tennis/Squash

Practical II — Demonstration of Asanas and Pranayama.

Any two of the said positions i.e. Sitting, Standing, Supine and Prone position.

Punyashlok Ahilyadevi Holkar Solapur University, Solapur
Faculty of Interdisciplinary Studies.
Evaluation Pattern (2 Credit Paper).

Nature Of Assessment Total Marks Passing Marks
CA (College Assessment) 20 08
UA (University Assessment) 30 12

Internal Work: Home Assignments/Unit Test/Seminar/Field Work/ Study Tour Report/
Case Study/ Skill Test, Choice of Subject Teacher.




Nature of Question Paper: 2 Credit Paper.

Time: 1:30 hours.
Instruction: 1)

2)
Question 1. Choose the correct alternative.
I)
a) b) c)
2)
a) b) c)
3)
a) b) c)
4)
a) b) c)
S)
a) b) c)
6)
a) b) c)
Question 2. Write short answers. (Any two)
I)
2)
3)
4)

Question 3. Write short answer/short note.
1)

d)
d)
d)
d)
d)

d)

Marks: 30

06

06

06

Question 4. Write the detail answer (Broad answer type question) (Any One). 12

1)
2)
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Revision of Syllabi:

1. Syllabi of course should be revised if necessary

2. Revised Syllabi of each semester should be implemented in a sequential way

3. In course where units/ topics related to University/UGC provisions regulations or laws,
which change to accommodate the latest developments changes or corrections are to be made
consequently as recommended by the Academic Council.

4. All formalities for the revisions in the syllabi should be completed before the end of the
semester for implementation of the revised syllabi in the next academic year.

5. During every revision up to twenty percent (20%) of the syllabi of the course should be
changed so as to ensure the appearance of the students who have studied the old (unrevised)
syllabi without any difficulties in the examinations of revised syllabi. In case the syllabus of
the course is carried forward without any revision, it shall also be counted as revised in the

revised syllabi.

Note: - Government of Maharashtra’s guidelines should be followed for the student’s
enrollment (number) to the course.
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Punyashlok Ahilyadevi Holkar Solapur University, Solapur
Faculty of Commerce & Management
Nature of Question Paper for CBCS Pattern FOR 4 CREDIT
PAPER
B. Com. I (SEMESTER -1 & II) w.e.f. 2024-25

Total Marks — 60

QlA Multiple Choice Questions (One Mark Each) 08
1
2
3
4
5
6
7
8
QlB Fill in the blanks/True or false. (One Mark Each) 04
1
2
3
4
Q.NO.2 Answer the following. (Short note/Short Problem/Short Answer) 12
1
2
3
4
Q.NO3 Attempt the following. (Short note/Short Problem/Short Answer) 12
1
2
Q.NO4 Attempt any one of the following. (Long Answer/Problem) 12
A)
OR
B)
Q.NOS5 Attempt any one of the following. (Long Answer/Problem) 12
A)
OR

B




Punyashlok Ahilyadevi Holkar Solapur University, Solapur
Faculty of Commerce & Management
Nature of Question Paper for CBCS Pattern FOR 4 CREDIT
PAPER
M. Com. I (SEMESTER - I & II) w.e.f. 2024-25

Time:- 2 Hrs. Total Marks —30
Q1A Multiple Choice Questions (One Mark Each) 05
1

2

3

4

5

Q1.B Fill in the blanks/True or false. (One Mark Each) 05
1

2

3

4

5

Q. NO.2 Answer the following. (Short note/Short Problem/Short Answer) | 10
1

2

Q.NO3 Attempt the following. (Short note/Short Problem/Short 10

Answer)
1

[\




CURRICULUM FRAMEWORK AND CREDIT STRUCTURE FOR FIRST YEAR UNDERGRADUATE PROGRAMS —
B. COM -PART-I-SEMESTER -II -with Dsc

Advanced Accountancy/Advanced Banking/ Business Studies/ Business Economics/ Business Management

LEVE4.5

SEMESTER
11

TEACHING STRUCTURE
COURSE| _EXAM MARKS
COURSE VERTICAL CREDIT| CCA | UA |[TOTAL
ANY THREE OUT OF BELOW
FIVE DSC
DSC 1-2 ADVANCED FINANCIAL ACCOUNTING II 4 40 60 | 100
DSC 2-2 FUNDAMENTALS OF BANKING 4 40 60 | 100
DSC 3-2 FUNDAMENTALS OF MARKETING 4 40 60 | 100
DSC 4-2 BUSINESS MICRO ECONOMICS 11 4 40 60 100
DSC 5-2 FUNDAMENTALS OF BUSINESS 4 40 60 | 100
MANAGEMENT II
GENERIC ELECTIVE -I BASICS OF COMMERCE PAPER -I 2 20 30 50
SKILL ENHANCEMENT COURSE/ADVANCED OPERATIONS IN TALLY
-P-II --ANY ONE FUNDAMENTALS OF GENERAL INSURANCE ) 20 o o
OFFICE MANAGEMENT 3 5
SHARE MARKET TRADING
ABILITY ENHANCEMENT
COURSE-P-IL- ENGLISH 2 20 30 50
VALUE EDUCATION COURSE- ENV. STUDIES 2 20 30 50
CHOOSE ANY ONE FROM
ﬁ(_)'CURRICULAR COURSE-P- (NSS/NCC/SPORTS/CULTURE /HEALTH 2 20 30 50
WELLNESS/ FITNESS/ YOGA EDU))
TOTAL NUMBER OF CREDITS 22 220 330 | 550




PROGRAMME NAME B. COM PART-I1 SEMESTER-II MAJOR

DSC ADVANCED ACCOUNTANCY
COURSE NAME-ADVANCED FINANCIAL ACCOUNTING - PAPER NO. II

Cours.e No. of. Hours per Week Total Lectures Total Marks
Credit
04 04 60 100
OBJECTIVES:

1. To study the single-entry system to simplify accounting processes, especially for small Business.

2.To Understand how to account for consignment transactions to ensure transparency in financial reporting,
especially when dealing with goods sent on consignment to agents or consignees and proper valuation of unsold
consigned goods and minimizing losses.

3.To Maintain financial control and accountability over branch operations by tracking income, expenses, and
assets for each branch separately and evaluate the performance of each branch individually to identify areas for
improvement and cost optimization.

4.To study how to Allocate costs accurately among various departments within an organization to determine the
true profitability of each department and efficiently allocate resources, both financial and non-financial, based
on the performance and needs of the department.

Course outcomes-
After studying Single entry System unit student would be able to —

1 student can able to Prepare Trading and Profit and Loss Account and Balance Sheet from incomplete
records. Help you manage the financial aspect of a small business or personal finances more effectively,
enabling you to make informed decisions.

2. Understand the special features of consignment business. Analyse the difference between sale and
consignment and understand that why consignment is termed as special transaction.

3Able to use the technique of computing value of consignment stock, cost of abnormal loss and treatment of
insurance claim in relation to it. Understand the different types of commissions in consignment transactions.
4.student would be able to Understand the concept of branches and their classification from accounting point
of view. understanding of the principles and concepts involved in branch accounting, which is essential for
managing multiple business locations or branches.

5.student would be able to Allocate Common expenditures of the organization among various departments on
appropriate basis. Deal with the inter-departmental transfers and their accounting treatment and Calculate the
amount of unrealized profit on unsold inter-departmental stock-in- hand at the end of the accounting year.

6. After studying Departmental Accounts unit With departmental accounting, you can allocate

resources (such as budget, staff, and assets) more effectively based on the specific needs and performance of
each department.

UNIT NO. PARTICULARS LECTURES

Meaning —Features of Single-Entry System —Types of Single Entry —
Statement of Affairs — Difference Between Statement of Affairs and
Balance Sheet 15
- Preparation of accounts from incomplete records - Conversion
Method Only — Theory and Accounting Problems

Unit-I - Single
entry System

Unit-1II - Consignment: Meaning - Basic features
Accounting - Difference Between Consignment and Sale 15
for special - Goods sent at cost & at invoice price




- Valuation of unsold stock.

sales . - Types of Commission - Ordinary, Special and Del Credere
transaction — .
Consignment - Treatmept and Valuathn of normal and abnprmal loss. ‘
Accounting - Accounting treatment in the books of Consignor and Consignee
- Theory and Accounting Problems
Concept of Branch
- Different types of Branches
. — Objectives of Branch Accounting
Unit —III - . .
Branch - Goods sent at cpst or at Invoice Price. 15
Accounting - Methods of maintaining accounts of Dependent Branches
- Methods of Accounting
— Theory and Accounting Problems (on_Stock and Debtors Method
Only)
Concept — Objective of preparation of Departmental Accounts
- Basis of Allocation of Common expenditure among different
Unit-IV — Departmepts ‘
Departmental - Preparapon of Depgrtmental Trading and Profit and Loss Account 15
Accounts — Consolidated Trading and Profit and Loss Account
— Inter departmental transfer of goods at cost & cost plus
- Elimination of unrealized profit.
- Theory and Accounting Problems
Total Lectures 60

Suggested Readings:

1) C.A. Foundation and Intermediate Study Material, ICAI, New Delhi.

2) Robert N Anthony, David Hawkins, Kenneth A. Merchant, Accounting: Text and Cases.
McGraw-Hill Education, 13 Ed. 2013.

3) Charles T. Horngren and Donna Phil brick, Introduction to Financial Accounting, Pearson
Education.

4) J. R. Monga, Financial Accounting: Concepts and Applications. Mayur Paper Books,
New Delhi.

5) M. C. Shukla, T. S. Grewal and S. C. Gupta. Advanced Accounts.Vol.-I. S. Chand &amp;
Co.,New Delhi.

6) S. N. Maheshwari, and. S. K. Maheshwari. Financial Accounting. Vikas Publishing
House, New Delhi.

7) Deepak Sehgal. Financial Accounting. Vikas Publishing House, New Delhi.

8) Bhushan Kumar Goyal and H N Tiwari, Financial Accounting, International Book House
9) Goldwin, Alderman and Sanyal, Financial Accounting, Cengage Learning.

10) P. C. Tulsian, Financial Accounting, Pearson Education.

11) Compendium of Statements and Standards of Accounting. The Institute of Chartered
Accountants of India, New Delhi

12) T. S. Reddy &amp; A. Murthy, “Financial Accounting”, Margham




Punyashlok Ahilyadevi Holkar Solapur University, Solapur
Faculty: Commerce and Management
Board of Studies: Business Economics
PROGRAMME NAME B.COM PART -1 SEMESTER -II
MAJOR MANDATORY ADVANCED BANKING

COURSE NAME: PAPER-III FUNDAMENTALS OF BANKING-II

COURSE NO. OF HOURS PER WEEK TOTAL LECTURES OTAL

CREDIT S

04 04 60 100
Objectives:

Banking and Financial sector is enlarging with technology. It plays a pivotal role in financial inclusion and
economic development of our country. Enabling banking and finance knowledge helps to take proper business
decisions and become capable of grabbing employment opportunities in the largest service sector. The main
objective of this course is to introduce the students to the fundamental knowledge of banking. Accordingly, the
objectives are set to help students...

1. to study Financial Inclusion & Financial Literacy

2. to get knowledge of operating bank accounts.

3. to get knowledge of E-banking operation.

4. to enable with knowledge of recent Technology in Banking

Course Outcome:

IAfter completion of the course, the student will be...

1. introduced to Financial Inclusion & Financial Literacy:

2. able to apply the knowledge while operating bank accounts.

3. able to apply the knowledge of E-banking.

4. enlightened regarding the Technology in Banking:

Financial Inclusion & Financial Literacy:
1.1 Meaning and need of Financial Inclusion
1.2 Programmes and Schemes in India, Operations - Meaning,

UNIT-1 Fundamental Components, Importance & Benefits. 15
1.3 Financial Inclusions and Poverty alleviation
1.4 Various hurdles in accessing bank facilities
Operating Bank Account:
2.1 Procedure of Opening, Operation, transferring and closing of an account.
UNIT-=2 2.2 Types of Bank Accounts 15
2.3 Operating Accounts: Pay in slip, withdrawal slip, passbook, Cheque book.
2.4 Types of account holders
Technology in Banking:
2.1 Role of technology in banking.
2.2 Methods of Remittance — Demand Drafts, Banker’s Cheque, RTGS and
UNIT-3 NEFT 15
2.2. E -Banking-meaning, features & ATM Service- meaning , features and
types

2.4 Concept of Core Banking.

Recent Changes in Banking Technology:

4.1. Meaning and Use of Debit Card, Credit Card and Gift Card
4.2. Mobile Banking- Concept functioning, merits and demerits
UNIT-4 4.3 NPCI (National Payments Corporation of India) — IMPS and UPI. 15
4.4. Cashless Transaction: Concept, Importance and Problems of Cashless
Transactions.




1.

2.

el S BNS

0.
1. Accounting and Finance for Banking- Indian Institute of Banking and

12.
13.
14.

15.

IList of Reference Books:

Banking Theory and Practice, Premkumar Shrivastav, Himalaya
Publishing House
Banking Theory law & Practice, Gordon - Natrajan, Himalay]
Publishing House

. Basic of Banking, Indian Institute of Banking & Finance-Taxman|

Publication

Financial Inclusion in India: Policies & Programmes, Dr N Mani,
New Century Publications

Modern Banking- Sayers.

Banking Law and Practice in India-Tannans

Banking Theory and Practice - K.C. Shekhar

Modern Banking - M.C.Vaish —

Banking: Theory, Law & Practice- Lordon, Nataranjan-

Current banking Theory & Practice- S.K.Basu —

Finance
Banking Law and Practice -S. N. Maheshwari
Law and Practice of Banking- Mugali V. M.
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PROGRAMME NAME: B. COM. (BUSINES STUDIES)
B.COM. - I SEMESTER - 11
DISCIPLINE SPECIFIC CORE (DSC) COURSE - FUNDAMENTALS OF

MARKERTING
. . Total
Course Credit | No of Hrs. Per Week Total No of Teaching Hours Marks
4 Credits 4 Hours 60 Hours 100
Course Objectives:
1. To understand terminologies of Marketing, such as the marketing mix (the 4Ps: Product,
Price, Place, Promotion), segmentation, targeting, and positioning.
2. To inculcate the effective marketing skills
3. To provide basic knowledge of concepts and functions of market and market
segmentation.
4. To enhance the students’ knowledge of recent marketing trends in changing global
scenarios.
5. To explore the dynamics of consumer Behaviour and process of market selection through

STP

Course Outcome
On successful completion of the course, the students will be able to...

1. Understand the marketing principles to make informed decisions related to product
development, pricing, distribution, and promotion.
2. Improve communication skills in various areas, such as advertising, branding, and
customer engagement.
3. Gain a deeper understanding of market dynamics, including consumer behavior,
competition, and market trends.
4. Understand basic concepts of market and market segmentation.
5. Analyze the process of marketing decisions involving product pricing and its distribution,
6. Explore the dynamics of consumer Behaviour and process of market selection through
STP.
7. Explore the recent trends in marketing.
Unit Contents Lectures
e Marketing: Meaning, Definition & Evolution
e Nature, Scope, and Functions of Marketing
Unit I e Selling v/s Marketing
Introduction | e Traditional v/s Modern Marketing 15
To Marketing | ¢ Core Concepts of Marketing
e Marketing Environment: Concept and Factors of Marketing
Environment
e Product: Concept and Types of Products, new product
Unit I1 development stages, Product Life Cycle.
Marketing | e Price: concept and Factors affecting price of product and 15
Mix Service
e Place: concept, types of distribution channels and factors
affecting on choice of distribution channels




e Promotion: Concept, Methods of Promotion
e Market -Meaning, Concepts and Types of Markets
. e Market Segmentation: Meaning, Significance and Bases for
Unit IIT !
Sesmentation Market Segmentation
smer ' | ® Market Targeting: Concept and selecting target market
Targeting and
Positioning segment.
(STP) e Market Positioning: Concept and Strategies
e 3 steps Segmentation, Targeting and Positioning (STP)
Model
] e Consumer Behavior — Meaning, Definition and Importance
Unit IV . .
e Factors Affecting Consumer Behavior
Consumer . ..
. e Consumer Buying Decision Process
Behavior and . o
New e Green Marketing: Concept and Importance, Principles of
Di S Green Marketing
imensions in ) . °
Marketing | * Online Marketing: Concept, Need, Challenges and
Methods
e Social Marketing: Concept, Need and Importance
Suggested Readings:
1. Kotler, P. & Keller, K. L. (2012). Marketing Management (14th ed.). Pearson.
2. Kotler, P., Armstrong, G., Agnihotri, P. Y., & Ul Haq, E. (2010). Principles of Marketing
- A South Asian Perspective. (13th ed.). Pearson.
3. Ramaswamy, V.S., Namakumari, S. (2009). Marketing Management: Global Perspective-
Indian Context. (4th ed.). Macmillan Publishers India Limited.
4. Etzel, Michael J, Walker, Bruce J, Stanton William J and Pandit, Ajay (2009). Marketing
(14th ed.). Tata McGraw Hill.
5. S. A. Sherlekar (2015) Marketing Management, Himalaya Publishing House, New Delhi.
1. William J Stanton, Fundamentals of Marketing, McGraw-Hill Publications, New Y ork.
2. D. Amarchand and B. Vardharajan , An Introduction to Marketing, Vikas Publishing House, S.
Ansari Road, New Delhi.
3. Mohammad Amanatnallh, Principles of Modern Marketing, Kalyani, Publications - New Delhi.
4. Dr. C. N. Sontakki :- Marketing Management, Kalyani Publications — New Delhi.
5. Grewal, D., & Levy, M. (2017). Marketing. New York: McGraw Hill Education.
6. Mahajan, J. P., & Mahajan, A. (2014). Principles of Marketing. Delhi: Vikas Publications.

Digital Sources:
1.

2
3.
6

https://ipsedu.in/downloads/MBABooks/principles-of-marketing-philip-kotler.pdf

https://www.businessmanagementideas.com/marketing/green-marketing/20101
https://www.invitereferrals.com/blog/viral-marketing/
https://www.fao.org/3/w3241e/w3241e0a.htm




Punyashlok Ahilyadevi Holkar Solapur University, Solapur
Faculty: Commerce and Management
Board of Studies : Business Economics
Class : B. Com-I (Sem.-II)

Subject: Business Micro Economics-1I Basket: DSC4
Revised Syllabus as per Structure of NEP 2020
With effect from June 2024

COURSE CREDIT NO.OF HOURS PER WEEK | TOTAL LECTURES [TOTAL MARKS
04 04 60 100

Objectives:
Basic knowledge of Business Micro Economics will enable students to understand internal and
external business problems and solving techniques. Further It will enable students to analyze
businesses' financial, economic, and market-related challenges in order to improve market strategies,
make future predictions, form business policies, and increase profitability. Accordingly, the]
objectives are to help students...
1. to study the Analysis of Revenue and Costs
2. to get knowledge of Production Analysis
3. to study Market Structure and Pricing
4. to understand the Break - Even Analysis and profit regime
Course Outcome:
After completion of the course, the student will be ...
1. able to apply the knowledge of various costs, revenue, price determination in various
markets.
2. able to apply the knowledge of Market Structure and Pricing
3. versed in the concepts like costs and production and break-even point of business

economics.
4. able to apply the knowledge of Break - Even Analysis in business decision making of profit
maximization.
UNIT-1 Revenue and Cost Analysis : 15

1.1. Revenue Concepts: Total Revenue, Average Revenue and Marginal Revenue.
1.2. Behavior of Revenue Curves under Perfect and Imperfect Competition.

1.3. Meaning and Types of Cost (Fixed, Variable, Opportunity, Explicate & Implicate
Cost)

1.4. Behavior of Cost Curves in Short Run and Long Run.

1.5. Types of Profit (Accounting and Economic).

UNIT-2 |Production Analysis : . 15
2.1. Concept of Production.

2.2. Factors of Production and Its Features.

2.3. The Law of Variable Proportions.

2.4. The Law of Returns to Scale.

2.5. Economies and Diseconomies of Scale — Internal and External.

UNIT-3 Market Structure : 15
3.1. Introduction and Classification of Market

3.2. Perfect Competition — Meaning, Characteristics and Price Determination.

3.3. Monopoly —Meaning, Characteristics, Price determination and Price
Discrimination.

3.4. Monopolistic Competition — Meaning, Characteristics, Price Determination and
Product Differentiations.

3.5. Oligopoly- Meaning, Characteristics and Types of Oligopoly.




UNIT-4 Break - Even Analysis:

15
4.1. Meaning and Concept of Break — Even Point.

4.2. Assumptions of Break - Even Analysis.
4.3. Determination of Break - Even point.
4.4. Importance of Break - Even Analysis.
4.5. Limitations of Break Even Analysis.

List of Reference Books :

1.

S A o
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11.
12.
13.
14.
15.

16.

Economics - Lipsey, R.G. and A K. Chrystal, Oxford Univ. Press

Economics: Principles and Applications — Gregory Mankiw, Thomson Press (India) Ltd Pub.
Business Economics - H.L. Ahuja, S. Chand Publication

Managerial Economics - Suma Damodaran, Oxford University Press

Managerial Economics - Geetika, Ghosh & Choudhury, Cengage Learning, New Delhi
Managerial Economics - Moyer &Harris, Tata Mcgraw-Hill, New Delhi.

Microeconomics: Theory and Applications - Salvatore, D.L., Oxford Univ. Press
Managerial Economics - D N Dwivedi, Vikas Publishing House.

Managerial Economics - D M Mithani

. Microeconomics- Theory and Applications- Maddala G.S. and E. Miller, McGraw-Hill

Education.

Modern Micro Economic Theory- A. Koutsiyannis, Palgrave Macmillan U.K. -
Microeconomics-Pindyck, R.S., D. L. Rubinfeld and P. L. Mehta ,Pearson Education.
Microeconomics Theory: A Graphical Analysis Bilas, Richard A., McGraw-Hill Education.,
Microeconomics- Paul A Samuelson, William D Nordhaus, McGraw-Hill Education.
Micro Economics- Amit Sachdeva, Kusum Lata Publishers
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PROGRAMME NAME: B. COM. (BUSINESS MANAGEMENT)
B.COM. -1- SEMESTER - 11
DISCIPLINE SPECIFIC CORE (DSC) FUNDAMENTALS OF BUSINESS
MANAGEMENT-II

Course Credit No of Hrs. Per Week | Total No of Teaching Hours Total Marks

4 Credit 4 Hours 60 Hours 100 Marks

Learning Objectives:

1. To understand different leadership styles.

2. To understand different motivation theories.

3. To learn techniques of control used in various organizations.
Course Outcomes (Cos)

On successful completion of the course, the students will be able to
1. Understand different motivation theories.

2. Demonstrate the different types of leadership styles.

3. Identify modern control techniques used in Today’s era of business.

Detailed Syllabus:

Unit Contents Lectures

e Meaning, Concept, characteristics and Significance of
Motivation
e Types of motivation: (Positive and Negative Motivation)

. e Financial and Non- Financial Incentives
Unit 1

Motivation | Theories of Motivation 15

I.  Abraham Maslow’s Need hierarchy theory
II.  Fredric Herzberg’s theory
III.  Douglas McGregor’s X and Y theory
e Essential of Effective Motivation

Meaning characteristics and Importance of Directing
Principles of Directing

Elements of Directing 15
Leadership — Concept and Styles of Leadership,
Concept and Characteristics of Charismatic Leadership

Unit IT
Directing

Controlling: Meaning, Features of Controlling
Importance and Limitations of Controlling

Control Process 15
Principles of Effective Control
Modern Techniques of Control

Unit I1I
Controlling

Unit IV e Meaning, Definition, Nature of Change 15




Basics of e Types of Change: Individual, Group and Organizational change
Change e Need for change

Management | ¢ Process of Organizational change

e Hybrid Work Model: Concept, benefits and Challenges

Suggested Readings:

1. James H. Donnelly, (1990) Fundamentals of Management, Pearson Education, 7 Edition.

2. Drucker, P. F. (1999). Management Challenges for the 2Ist Century. Harper Collins
Publishers Inc Harold.

3. J.S. Chandan (2002) Management Concepts and Strategies Vikas Publishing House, Pvt. Ltd
New Delhi.

4. B.P. Singh and A.K. Singh (2002), Essentials of Management, Excel Books.

5. Robert Kreitner, Mamata Mohapatra (2008), Management, Biztantra — Management for Flat
World New Delhi.

6. Stephen P Robbins and Madhushree Nanda Agrawal (2009), Fundamentals of Management:
Essential Concepts and Applications, Pearson Education, 6th Edition.

7. P.C. Tripathi, P. N. Reddy (2012), Principles of Management, McGraw hill companies New
Delhi.

8. Mahajan, J.P. and Mahajan Anupama, Deepika Devan (2016) Management Principles and
Applications. Published by S. Chand & Company Ltd. Sultan Chand & Company.

9. Koontz and Heinz Weihrich (2017), Essentials of Management: An International and
Leadership Perspective, McGraw Hill Education, 10th Edition.

10. Mitra J.K. (2018). Principles of Management. Oxford University Press

11. Dr. Mangesh P. Waghmare (2019) Principles of Management, Nirhali Prakashan Pune.

12. Rajkumar. S and Nagarajan. G (2021) Management Principles and Applications, Jayvee
International Publications, Bangalore.

13. Laasch, O. (2022), Principles of Management, 2e, Sage Textbook.

E- Resource

1. https://ndLiitkgp.ac.in

2. https://2012books.lardbucket.org/pdfs/management-principles-v1.0.pdf

3. https://drive.google.com/drive/folders/1tb_ wXGeLNpNnvBhxTyrvPdAPGrX46Un_




PROGRAMME NAME: B. COM.
B.COM. - I SEMESTER - 11
GENERAL ELECTIVE 1 - BASICS OF COMMERCE -1

Course Credit No of Hrs. Per Week Total No of Teaching Hours | Total Marks

2 Credits 2 Hours 30 Hours 50

Learning Objectives:

l.
2.
3.
4.

To learn fundamental concepts in Commerce

To learn about terms used in trade and business in day-to-day life.
To learn different types of businesses

To introduce students’ modern businesses

Course Outcomes (Cos)

1. To enable students to understand the concept of commerce, business and industry.
2. To enhance the ability of students to capture the concept of trade and SSI
3. To gain the knowledge about types of Business Organization
4. To impart the current and modern knowledge of Business
Detailed Syllabus:
Unit Contents Lectures
. e (Commerce and Business: Introduction and Concept
IntroI(Jlllilcttilon to e Economic and Non-Economic Activities of Business
e Business Objectives
Commerce and . . 15
Business e Role of profit in Business
e C(lassification of Business Activities-Industry and Commerce
e Difference between Business, Industry and Commerce
e Trade: Introduction and meaning
Unit II e Types of Trade- Domestic-Wholesale Trade, Retail Trade and
Trade and its types 15
Small-Scale e Small-scale Industry: Meaning and Definition and Importance
Industry e Advantages and challenges before small-scale Industries
e International-Export, Import and Entrepot and its procedure

Suggested Readings/Material:

1.

2.
3.

PN

"Business Organization and Management" by M.C. Shukla, T.S. Grewal, and S.C.Gupta -
Published by S. Chand & Company Ltd.

"Introduction to Business" by N.M. Agrawal - Published by Central Law Agency.

"Business Basics: A Guide to Starting and Growing a Small Business" by SubhashChandra Das
- Published by PHI Learning Private Limited.

"Business Organizations: A Transactional Approach" by R. N. Srivastava - Publishedby Bharat
Law House.

"International Trade: Theory and Practice" by Surajit Sinha - Published by ExcelBooks.
"Company Law" by Avtar Singh - Published by Eastern Book Company.

"Partnership Firm" by S.R. Singla - Published by Sultan Chand & Sons.

"E-Business and E-Commerce Management: Strategy, Implementation, and Practice"by Dave
Chaffey and Tanya Hemphill - Published by Pearson Education Limited.




SYLLABUS OF SKILL ENHANCEMENT COURSE of 2 Credits Each Student Shall Select any One SEC
related to DSC

ADVANCED OPERATIONS IN TALLY
FUNDAMENTALS OF GENERAL INSURANCE
OFFICE MANAGEMENT

SHARE MARKET TRADING




PROGRAMME NAME B. COM PART-I SEMESTER-II
SEC
COURSE NAME: ADVANCED OPERATIONS IN TALLY

Course Credit No. of. Hours per Total Lectures Total Marks
Week
02 02 30 50

OBJECTIVES:
Studying Tally.ERP 9, which is an accounting and Enterprise Resource Planning (ERP) software, can serve
several important objectives, depending on your role and context. Here are some common objectives of studying
Tally.ERP 9:
1. To become proficient in using Tally.ERP 9 for accounting and financial management tasks, such as
recording transactions, managing accounts, and generating financial reports.
2. To optimize business operations by using Tally.ERP 9 to streamline processes like invoicing, inventory
management, payroll processing, and taxation.
3. To ensure compliance with tax regulations and financial reporting standards by using Tally.ERP 9 for
accurate tax calculations, GST (Goods and Services Tax) compliance, and maintaining audit trails.
4. To harness the reporting and analysis capabilities of Tally.ERP 9 to generate financial reports, analyze
business performance, and make data-driven decisions.
5. To enhance career prospects, especially in roles related to accounting, finance, and ERP system
management, as Tally.ERP 9 skills are highly valued by employers.
6. To equip oneself with the skills to effectively manage the financial aspects of one's own business,
ensuring sound financial management and compliance.
COURSE OUTCOMES (CO) —on completion of the course
1. studying Tally.ERP 9 offers numerous benefits, including improved financial management, streamlined
operations, career advancement, compliance, and data-driven decision-making. These outcomes are valuable for
both individuals and businesses, making Tally.ERP 9 a versatile and essential tool for accounting and financial
management.
1.Studying Tally ERP 9 can lead to various positive outcomes, depending on your goals and the context in which
you use the software. Here are some common outcomes and benefits that individuals and businesses can expect
after studying and implementing Tally.ERP 9:
2.Tally.ERP 9 enables students to efficiently manage their financial transactions, accounts, and records. This
leads to improved financial control and accuracy.
3.The software helps businesses streamline their day-to-day operations, including invoicing, inventory
management, payroll processing, and taxation, resulting in increased operational efficiency.
4, Tally.ERP 9 supports compliance with tax regulations and standards, making it easier to calculate and report
taxes accurately. This is especially important in regions with Goods and Services Tax (GST) or other similar
systems.
5.Students can generate various financial reports and analyze data using Tally.ERP 9's reporting and analysis
tools. This supports data-driven decision-making for business growth and cost optimization.
6.Students who study Tally.ERP 9 often find improved job prospects in fields such as accounting, finance, and
ERP system management. Many employers seek candidates with Tally skills.
7.Earning Tally certifications can validate students expertise and boost your credentials, making you more
competitive in the job market or as a freelancer.
8. Students develop problem-solving skills as they troubleshoot and resolve issues related to Tally.ERP
9 and accounting processes.

UNIT NO. PARTICULARS LECTURES

Unit-I - Electronic Accounting 15




Purchase and Sales Entries in Tally ERP.9 Receipt and
Payment Entries in Tally ERP.9 Contra Entries in Tally
ERP.9

Journal Entries in Tally ERP.9

Unit-II - | Advanced Inventory Features in Tally ERP 9 - Purchase orders and Sales Orders -

Cheque Printing in Tally ERP.9

Generating Basic Reports in Tally ERP9 and Exporting of Different Reports
Advanced Accounting Features in Tally ERP 9 -Maintaining Bill — wise details - Cost
Centres and Cost Categories - Multiple Currencies. - Budgets and Controls — Banking -
Scenario Management - Security Controls - Backup and Restore

Reorder levels - GRN and Delivery Notes - Bill of materials - Price levels and Price
lists - Stock Ageing Analysis / Batch Numbers.

Analysis of Financial Statements and Decision Making Printing

and Emailing of Reports

15

- Total Lectures 30

Suggested Readings:

1. Tally Essential Level 1 (Version: 2.0), by Tally Solutions Pvt. Ltd., Sahaj Enterprises, 2022
2) Tally Essential Level 2, by Tally Solutions Pvt. Ltd., Sahaj Enterprises, 2022

3) Tally Essential Level 3, by Tally Solutions Pvt. Ltd., Sahaj Enterprises, 2022

4) Learn Tally Prime with GST Book, by Gaurav Agrawal, Digital Muneem Ji publishing,
2021

5) Financial Accounting with Tally.ERP 9 (In Hindi) by Abhishek Shriwastava

6) Tally.ERP 9 with GST in Simple Steps by Dreamlech Press

7) Tally.ERP 9 Theory &amp; Practical by Asian Computech Book

8) RAKESH SANGWAN, LEARN TALLY PRIME IN ENGLISH A Real Practical
Accounting, ASCENT PRIME PUBLICATION, 2022

Note: any other authors and publications, latest and revised reference books related to the

syllabus.




B.COM. PART -1 SEMESTER -I1I

SKILL ENHANCEMENT COURSE VERTICAL PROGRAMME NAME

SKILL ENHANCEMENT COURSE NAME - FUNDAMENTALS OF GENERAL INSURANCE

Course Credit

No of Hrs. Per Week

Total No of Teaching Hours

Total Marks

2 Credits

2 Hours

30 Hours

50

Pedagogy: lectures, Home Assignments, Tutorials, Group Discussion, Seminar & Field work etc.

Course Objectives-

1. To Gain an in-depth understanding of the risks associated with fire and marine.

2. To Understand the extent of coverage provided by fire and marine insurance,
3. To understand the coverage under Motor Insurance, health, cattle and agricultural insurance.

Course Outcome:

Course Outcome: On successful completion of the course, the students will be able to

1. Understand Fire and marine Risk Management,

Gain knowledge about different types of fire and marine insurance policies.

2
3. Acquire skills in handling fire and marine insurance claims.
4

Acquire knowledge about motor, health, cattle and agricultural insurance.

Unit Contents Lectures

e Fire Insurance: Concept, Feature and Types

Unit I Fire e Fire Insurance Policies Conditions

and Marine e Procedure of Taking Fire Insurance 15

Insurance e Marine Insurance: Concept, Feature and Types
e Marinee Losses
e Procedure of Taking Marine Insurance
e Motor Insurance-Concepts, Nature and Cover

Unit I1 e Agricultural Insurance-Concepts, Features, Pradhan Mantri Fasal Bima
Miscellaneous Yojana-Objective, Nature and Cover 15
Insurance e Cattle Insurance-Concept, Nature and Cover

e Health Insurance-Concept, Nature and Cover

Suggesting Readings:
1. "Fire Insurance: Principles & Practice” by V. R. R. Naidu and K. S. S. Seshadri.
2."Fire Insurance Claims" by R. S. Shukla
3."Principles and Practice of General Insurance" by M. N. Mishra.
4."Motor Insurance" by G. Srinivasan.
5.Insurance Regulatory and Development Authority of India (IRDAI) Publications.

6. 1ol 9 2faam (@ b by o7, 91 Ty

7.9 4 B by fom o

8.8 7w 5 d @ - Pt a0 B y 3 P wew

9. "Wt foa by oy Poeaid




SKILL ENHANCEMENT COURSE
VERTICAL PROGRAMME NAME

B.COM. PART -1 SEMESTER -11
SKILL ENHANCEMENT COURSE NAME — OFFICE MANAGEMENT

No of Hrs. Total No of
Course Credit Per Teaching Total Marks
Week Hours
2 Credits 2 Hours 30 Hours 50

Pedagogy: Classrooms lecture, Home Assignments, Tutorials, Group Discussion, Seminar &
Field work

Course Objective:
1. To grasp the fundamental principles of office management and its role in organizational
efficiency.

2
3. To gain familiarity with office mail and mailing procedures

4. To familiarize students with various office procedures and workflows.
5. To familiarize the students with the activities in a modern office.

To learn about the importance of effective office administration in achieving business goals.

Course Outcome — On successful completion of the course, the students will be able to-
Gain a solid understanding of the fundamental principles of office management.

Learn techniques for time management, prioritization, and organization.

Acquire skills in proper record-keeping and documentation.

Enhance organizational skills, and problem-solving capabilities.

bk

Provide foundation in pursuing advanced degrees or certifications in business administration

Unit Contents Lectures

A) Office Management: Meaning of office,
Functions of office — primary and administrative
management functions, Duties and Qualities of the
office manager,

B) Filing and Indexing: Meaning and importance,
Essentials of good filing, centralized vs. 15
decentralized filing, Methods of filing and filing

equipment, Indexing: meaning and need for
indexing, various types of indexing

Unit-1
Office Management
and Filing

A) Mail: Meaning and importance of mail,
Centralization of mail handling work, its
advantages, Room equipment and accessories -
sorting tables and rack, letter opener, time and
date stamps, postal franking machine,
addressing machine,

B) Mailing Procedure: mailing scales, Mailing
through post, courier, email, appending files
with email, Inward and outward mail -
receiving, sorting, opening, recording, making, 15
distributing, folding of letters sent, maintenance
of peon book, dispatching,courier services,

central receipt
and dispatch.

UNIT-II

Mail and
Mailing
Procedures




SUGGESTED READING:

1. Bhatia, R.C. Principles of Office Management, Lotus Press, New Delhi..

2. Leffingwell and Robbinson: Text book of Office Management, Tata McGraw-Hill.
3. Terry, George R: Office Management and Control.

4. Ghosh, Evam Aggarwal: Karyalaya Prabandh, Sultan Chand & Sons.

5. Duggal, B: Office Management and Commercial Correspondence, Kitab Mahal.




Punyashlok Ahilyadevi Holkar Solapur University, Solapur
Faculty: Commerce and Management
Board of Studies: Business Economics
Class: B. Com-I (Sem.-II)

SKILL ENHANCEMENT COURSE NAME: Share Market Trading Basket: SEC-II
Revised Syllabus as per Structure of NEP 2020
With effect from June 2024

COURSE CREDIT NO. OF HOURS PER WEEK TOTAL LECTURES TOTAL MARKS

02 02 30 50

Course Objectives:
The course objectives are...
1. to introduction to the stock markets along with the basics of fundamental and technical analysis concepts
2. to help students build the ability and knowledge to make their own decisions with their investment decisions in|
the stock market.
3. to develop investing skills through a combination of theory and practice.
Course Outcome:
After having taken this course participants will:
4. understand basic concept of Share market trading.
5. identify Risk Management issues related to market positions.
6. become familiar with practical trading techniques.

Basics of Investing

1.1 Types of stocks, indices, exchanges, brokerage accounts, order types, bull / bear
markets, primary & secondary market

UNIT-1 1.2 D-mat Account-opening, operating, and trading.

1.3 Concept of Portfolio- portfolio basics, risk / return, financial goals

1.4 Understanding the different securities (mutual funds, ETFs, CDs, money market)
Share Market Trading and Types

2.1 Concept of Intraday trading: Paper trading and Swing Trading

UNIT-2 2.2 Buy Today, Sell Tomorrow (BTST), Sell Today Buy Tomorrow (STBT) 15
2.3 Hedging, Arbitrage

2.4 Share Market Apps operating

List of Reference Books:

16. Jitendra Gala- Guide to Indian stock market

17. Deepak Shinde- Indian stock market

18. Ankit Gala & Khushboo Gala- Fundamental analysis of shares

19. Vinod Kumar, Atul Gupta, Manmeet Kaur- Financial Markets, institutions, and financial services
20. Nathan Bell- Stock market investing for beginners.

21. Raghu Palat- Fundamental analysis for investors

22. Ajay Shah, Susan Thomas, Michael Gorham- Indian Financial Markets
23. M. Y. Khan- Indian financial system

24. Dutt & Sundharam- Indian economy

25. www.investors.com (Learning Center)

26. www.investopedia.com (Investopedia)

27. www.investorwords.com (Investor Words)

28. www.bulltrader.com (Stock Analysis Blog)

29. www.selfinvestors.com (Market commentary)

30. https://www.bloomberg.com/markets/stocks

15




Vertical under NEP:

Co-curricular Courses (CC)
(8 credits)

e To be offered in I and/or II year
e STUDENTS SHALL SELECT ONE
COURSE FROM THE FOLLOWING

1.NSS

2.NCC

3.Health and Wellness,

4.Y oga education

5.sports, and fitness,

6.Cultural Activities,

7.Fine/ Applied/Visual/ Performing Arts
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PUNYASHLOK AHILYADEVI HOLKAR SOLAPUR
UNIVERSITY, SOLAPUR

Syllabus as per NEP-2020

Name of the Faculty : All Faculties

Name of the Course : UG Part I : National Cadet Corps (N.C.C.)

Subject : Co-Curricular Course (CC)
Name of the Paper : National Cadet Corps (N.C.C.)

Course Codes:
Sem I - Paper I: NCC/OE/
Sem II- Paper 1I: NCC/OE/

With effect from June- 2024



Title of the Paper:
National Cadet Corps (NCC) (Semester I & II)

PREAMBLE:

NCC is a discipline that instills among the youth the qualities of unity, discipline, social

service, leadership, personality development and patriotism. Presently, the youth in India

need to be motivated and inspired to join armed forces and to provide selfless service to the

country. NCC has proved to be an effective means of developing character of the students

and making them the citizens worthy of the nation. Therefore, it was felt necessary that the

discipline should be made a part of the curriculum. As a result, the subject NCC Studies has

been introduced as an elective course.

OBJECTIVES:

1.

Develop character, camaraderie, discipline, secular outlook, the spirit of
adventure, sportsman spirit and ideals of selfless service amongst cadets by
working in teams.

To create interest in cadets by including and laying emphasis on those aspects of
institutional Training which attract young cadets into the NCC.

To inculcate defence Services work ethos that is characterized by hard work,
sincerity of purpose, honesty, ideal of selfless service, dignity of labour, secular
outlook, comradeship, spirit of adventure and sportsmanship.

To create a pool of organized, trained and motivated youth with leadership
qualities in all walks of life, who will serve the Nation regardless of which career
they choose.

To provide conducive environment to motivate young Indians to choose the
Armed Forces as a career.

To teach and develop the qualities such as self-discipline, self-confidence, self-

reliance and dignity of labour in the cadets.

StructureoftheCourse:

Sem [CourseCode CourseTitle No of No of Practical
ester Credits |Lectures [Hrs

I |[NCC/CC/101 National Cadet Corps Paper | 02 15L 30P

II [NCC/CC/202 National Cadet Corps Paper II 02 15L 30P




SEMESTER - 1
Paper I: National Cadet Corps
Course code: NCC/CC/

CourseObjectives:

1. To make the cadets aware of the origin and development of NCC

2. To inculcate a sense of fellow feeling and comradeship among the cadets
3. To make the cadets aware of their duties towards the society and country
4. To develop the cadets as responsible citizens of India

5. To instill sense of selfless service among the cadets

6. To inculcate unity and discipline among the cadets

Course Out comes: On successful completion of this course, students will be able to

CO 1-develop a sense of comradeship

CO 2-realize his/her duties towards the society and nation

CO 3— contribute in the development and safety and security of the country
CO 4— behave as a responsible person

CO 5 — assist the society without any expectations

CO 6 —make oneself a disciplined human being

Course Content

[UNIT  |Description IL/P Credits| CO
I Personality Development

1. Factors

2. Self-Awareness co1
3. Empathy 1SL 1 |CO2
4. Creative and Critical Thinking co3

Decision Making and Problem Solving
I Practical

1.Social Service and Community Development CO4
2. Swachh Bharat Abhiyan 30P 1 |COS5
3. Celebration of Independence Day CO6
4.Social Awareness Rally




Semester 11
Paper II: National Cadets Corps
Course code: NCC/CC/

CourseObjectives:

1. To make the cadets aware of natural and manmade disasters

2. To orient the cadets about the assistance during disasters

3. To explain the organization and mechanism of disaster management
4. To illustrate the road safety and rail safety measures

5. To classify the dos and don’ts of road and rail safety

6. To motivate them regarding conservation and environmental consciousness

Course Outcomes: On successful completion of this course students, will be able to

CO 1- define the various types of disasters

CO 2-assist the affected people during the disasters

CO 3—understand and explain the mechanism of disaster management
CO 4 — to realize and follow the rules for rail and road safety

CO 5 — choose between the pros and cons of safety

CO 6 —contribute in the sustainable development of the environment

Course Content

[UNIT  |Description L/P |Credits| CO

I Leadership
1. Qualities of a Leader
2. Traits CO1
3. Indicators 15 1 (CO2
4. Motivation CO3
5. Moral Values
6. Honour Code

II Practical
1. Social Service and Community Development Activities co4
2. Swachh Bharat Abhiyan 0P 1 |COs
3. Celebration of Republic Day Co6
4. Exposure Visits to Places of National Importance

Co-Curricular Activity:

Exposure visit to a place of national importance

Field Visit to a place such as army camp, NDA etc




References:

DGNCC Mobile App by HQ, Directorate General NCC, New Delhi
Cadets Handbook: Common Subjects. DGNCC

Cadets Handbook: Specialized Subject-Army. DGNCC



EXAMINATION PATTERN

[ Continuous Internal Assessment (10Marks)

Unit Test / Oral exam will be conducted for each semester

[J Practical Examination: (20 Marks)

Practical examination will be conducted for each semester by the external ANO / PI
Staff
Drill, DST, FB7BC, Map Reading, SSCD

[1 Semester End Examination (20 Marks)

Four questions to be set on theory and practical topics

[ Paper Pattern for Semester End Examination (20 Marks)



Question Paper Pattern

Name of the Course: Minor
Name of the Paper: NCC Studies
Paper I & II SEM-1& 11
Course Code: NCC/CC/ &
Q. 1 Rewrite the following sentences by choosing the correct alternative.
04 Marks (All Units)
Q. 2 Write answers in short (any TWO out of four)
06 Marks (Theory Units)
Q. 3 Broad Question (any one)
05 Marks (Theory Units)
Q. 4 Broad Question
05 Marks (Theory Units)



PUNYASHLOK AHILYADEVI HOLKAR SOLAPUR UNIVERSITY, SOLAPUR
FACULTY: COMMERCE AND MANAGEMENT
CLASS: B. COM-I (SEM.-])
COURSE NAME: PAPER -I- Introduction to National Service Scheme

COURSE CREDIT| NO.OF HOURS PER WEEK TOTAL TOTAL MARKS
LECTURES
02 02 30 50

1.1 Preamble:

The NSS students of B. A. Part-I can better understand all latest concepts of National Service
Scheme Introduction to National Service Scheme is part of these courses deals with the study of
concept Social services are a range of public services intended to provide support and assistance
towards particular groups, which commonly include the disadvantaged. They may be provided
by

individuals, private and independent organizations, or administered by a government agency.
1.2 Objectives of the Course:

1. Make students familiar with concept of National Service Scheme and its use in present Social
studies.

2. To sensitize the students about background knowledge of NSS, Social Science.

3. To Familiarize the students with social concepts in Society and Social problem.

1.3 Learning Outcomes of the Course: The students will be able to

1. The course will provide an understanding the fundaments of National Service Scheme.

2. To understand special camping pogramme.

3. Students understood the NSS regular Activities

1.4. Programme Specific Qutcomes:

1. Students understood History, basics concept of NSS specially related to social work.

2. Students identified NSS, regular activities

1.5 Programme Outcomes:

1. Students understood basic concepts, information related to National Service Scheme.

2. Students acquired basic knowledge, processes related with NSS.

3. Students acquired skills in Social Work (Rally, Voter Awareness, Campus cleaning, tree
plantation).

1.6 Eligibility for admission: Students who have passed 12th (S.Y.J.C.) Arts, Science, and
Commerce

or similar exams will be admitted to this class.

1.7 Programme Duration: The structure of B.A. in NSS has five semesters in total covering a
period of three years.

1.8 Duration of the Course: B. A. First Year comprises two semesters. Each semester will have
twotheory papers two papers of 20 marks for End Semester Examination and two papers 05
marks

for Internal Evaluation for each paper.

1.9 Modes of Internal Evaluation: Assignment, Tutorial, Presentation, MCQs via Google, Field
Visits, any other suitable mode along with marks for Attendance of the students.

1.10 Medium of Instruction: Marathi

UNIT-I [Introduction to National Services Scheme 15
1.1 History, Nature &Development of NSS

1.2 Aims, Objectives, Moto and Emblem of NSS
1.3 Organizational Structure of NSS

1.4 NSS Activities




1.5 Budget of NSS
1.6 Importance of NSS

UNIT-II Structure of NSS Unit 15
2.1 Structure of NSS Unit

2.2 Yearly Action Plan of NSS Unit

2.3 Advisory committees & their functions

2.4 Opportunities for Volunteers

2.5 Roles and Responsibilities of Program Officer
2.6 Role of Principal

2.7 How write reports of NSS Activities

Reference

1)Salunkhe P.B.Ed, Chhtrapati Shahu thePillar ofSocial Democracy
2) National Service Scheme Manual, Govt.of India

3) Training Programme on National Programme Scheme TISS

4) Orientation Courses for N.S.S. Programme Officers, TISS

5) Hans Gurmeet, Case Materialasa Training Aid for Field Workers
6) Tarachand, History of the Freedom Movement in India Vol. II

7) KapilK. Krishan, Social Service Opportunities in Hospitals(TISS)
8) Ahuja Ram, Social Problems in India.




PUNYASHLOK AHILYADEVI HOLKAR SOLAPUR UNIVERSITY, SOLAPUR
FACULTY: COMMERCE AND MANAGEMENT

CLASS: B. COM-I (SEM.-II)

COURSE NAME: PAPER -II - Studyof Indian Social Reformers

COURSE CREDIT [NO.OF HOURS PER TOTAL TOTAL MARKS
'WEEK LECTURES

02 02 30 50

1.1 Preamble:

The NSS students of B.COM . Part-I can better understand all latest concepts of Study of
Indian Social Reformers Introduction to Study of Indian Social Reformers is part of
these

courses deals with the study of concept Social services are a range of public services
intended to

provide support and assistance towards particular groups, which commonly include the
disadvantaged. They may be provided by individuals, private and independent
organizations, or

administered by government agency.

1.2 Objectives of the Course:

1.Make students familiar with concept of Indian Social Service and its use in present
Social studies.

2. To sensitize the students about background knowledge of NSS, Social Science.

3. To Familiarize the students with social concepts in Society and Social problem.

1.3 Learning Outcomes of the Course: The students will be able to

1. The course will provide an understanding the fundaments of Indian Social Service

2. Students sensitized about history of social work in India.

3. Students familiarized with contribution of Social reformers.

4. Students understood the National Service Scheme.

1.4. Programme Specific Qutcomes:

1. Students understood History, basics concept of NSS specially related to social work.
2. Students understood contribution of social reformers

1.5 ProgrammeQutcomes:

1. Students understood basic concepts, information related to National Service Scheme.
2. Students acquired basic knowledge, processes related with NSS.

3. Students acquired skills in Social Work.

1.6 Eligibility for admission: Students who have passed12th (S.Y.J.C.)Arts, Science,
and Comm

Erce or similar exams will be admitted to this course

1.7 Programme Duration: The structure of B.A. NSS has six semesters in total covering
A period of three years.

1.8 Duration of the Course: B. A. First Year comprises two semesters. Each semester
willhavetheorypaper3OmarksforEndSemesterExaminationand20marksforInternalEvalua
tionforeach paper.

1.9 Modes of Internal Evaluation: Assignment, Tutorial, Presentation, MCQs via
Google, Field Visits, any other suitable mode along with marks for Attendance of the
students.

1.10 Medium of Instruction: Marathi




UNIT | History of Social work in India 15
-1 1.1 Social Service:Definition, concept and Nature
1.2 History of Indian Social Service

1.3 Characteristics Indian Social Service-

Before Independence & After Independence

UNIT- | Contributions of Social Reformers 15
I 2.1 Swami Vivekanand
2.2 Mahatma Gandhi

2.3 Mahatma Jotiba Phule
2.4 Rajshri Shahu Maharaj
2.5 Sant Gadage Baba

2.6 Baba Amte

References—

1) FadakeG.D.,(Sampadak)-Mahatma Fule Samagra Wangmaya.

2) SalunkheP.B.,(Sampadak)-Mahatma Fule Gourav Granth.

3) NarkeHari,(Sampadak)-MahatmaFule:Shodhachya NavyaWata.

4) BhosaleS.S.,(Sampadak)-KrantiSukte:RajarshiChhatrapatiShahu

5) PawarJaysingrao,(Sampadak)—Rajarshi Shahu Smarak Granth

6) Dr.Babasaheb Ambedkar lekhanaani Bhashane khand18,Bhag—1,2,3.
7) ToksalePrajacta-VyavysaikSamajkarya

8) Dr.V.C.Dande:NationalServiceSchemeReview

9) JoshiV.N.-BhartiyTatvdnyanachabruhadltihas,Khand10

10) Yadilndumati-BharatratnaShendgeDipak(Anuwad)-MadarTeressa.
11) Marathi Vishwakosh, Khandal2.

12) BhagatR.T.-SwamiVivekanandTeAcharyaVinoba.

13) Sheth Purushottam,Khambete Jayashri, ManeShailajaRashtriyaSevaY ojna
14) Mishr Anupam-Aaj BhikharehaiTalab(Hindi)

15) ThotePurushottam—Samaj karyachi Multatve

16) BhideG.L.,MaharashtratilSamajSudharanechaltihaas
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CO-CURRICULAR COURSE (CC)
HEALTH AND WELLNESS, YOGA EDUCATION, SPORTS & FITNESS
SEMESTER -1 & 11
LEVEL-4.5 UNDER GRADUATE CERTIFICATE 4 CREDITS

The National Education Policy (NEP) 2020 recognizes sports as a critical component of
experiential learning, aimed at cultivating skills such as collaboration, self-initiation, self-
direction, self-discipline, teamwork, responsibility and citizenship. Following these

Principles the syllabus is framed accordingly

COURSE DESCRIPTION

This course focuses on the exploration of health and wellness practices for managing stress
and promoting positive lifestyle. These strategies will help for crisis-based care and personality
development of the students. Yoga and it use for preventive measure for health and diseases.
Need of physical education and sports for students with special needs for health and wellness.
This course will impart knowledge of rules and regulations of games/sport, role of nutrition

for good health and use of test and measurement for fitness and sports skills.

OBJECTIVES OF THE COURSE

To develop awareness about health and wellness.
To develop awareness about yoga education.

To develop awareness about sports and fitness.
To encourage students to adopt healthy lifestyle.
To improve social and mental health of students.
To improve awareness about physical fitness.

SN bh W=

COURSE OUTCOMES

Students will be able to get aware about health, wellness, yoga and fitnessits various implication
in daily life. The knowledge gained by this course will help on wellbeing andpromotion of
health behavior. Fundamental skills of the games, important tournaments and venues, Sports

personalities and sports awards.




Outline of syllabus
Semester — 1 (Credit-2)
CC- 101 : Health, Wellness and Fitness. (Theory Course: UA)

Unit I: Introduction, Definition, Components Of Health.

1.1: Definition, meaning of Health.
1.2: Components of Health: Physical, Emotional, Social & Intellectual.
1.3: Personal Hygiene.
1.4: Function of Organization: WHO, Redcross, NIH.
Unit II: Introduction Of Fitness and Wellness.
2.1: Definition, Meaning of Wellness.
2.2: Dimensions of Wellness.
2.3: Balance Diet and its Components (Macro and Micro).
2.4: Meaning and components of Fitness.

College Assessment:

Practical- Project: Ball Games (Any one game)

Football/ Handball/ Volleyball/ Basketball/Baseball/Softball.
Fitness Test: AAHPER Youth Fitness Test.

Pull ups (for boys), Flexed Arm Hang (for girls).
Bent knee Sit-ups (1min.)

4x10 mtr. Shuttle Run.

Standing Broad Jump.

50 yard Dash.

12 min. Run/Walk Test.

AN e




Outline of syllabus
Semester — 2 (Credit-2)

CC-102: Yoga Education and Sports. (Theory Course: UA)
Unit I: Yoga Education.

1.1: Definition, meaning of Yoga.
1.2: Aims and objectives of Yoga.
1.3: Need and Importance of Yoga.

1.4: Asanas and Pranayama: Effect on various systems in human body.

Unit II: Sports And Yoga.

2.1: Role of Yoga in sports

2.2: Need and Importance of Yoga in Sports.
2.3: Benefits of yoga in sports.

2.4: Carrier opportunities in Yoga and Sports.

College Assessment:
Practical I- Project: Racket Sports (Any one Sport)

Badminton/Table Tennis/ Tennis/Squash

Practical II — Demonstration of Asanas and Pranayama.

Any two of the said positions i.e. Sitting, Standing, Supine and Prone position.

Punyashlok Ahilyadevi Holkar Solapur University, Solapur
Faculty of Interdisciplinary Studies.
Evaluation Pattern (2 Credit Paper).

Nature Of Assessment Total Marks Passing Marks
CA (College Assessment) 20 08
UA (University Assessment) 30 12

Internal Work: Home Assignments/Unit Test/Seminar/Field Work/ Study Tour Report/
Case Study/ Skill Test, Choice of Subject Teacher.




Nature of Question Paper: 2 Credit Paper.

Time: 1:30 hours.
Instruction: 1)

2)
Question 1. Choose the correct alternative.
I)
a) b) c)
2)
a) b) c)
3)
a) b) c)
4)
a) b) c)
S)
a) b) c)
6)
a) b) c)
Question 2. Write short answers. (Any two)
I)
2)
3)
4)

Question 3. Write short answer/short note.
1)

d)
d)
d)
d)
d)

d)

Marks: 30

06

06

06

Question 4. Write the detail answer (Broad answer type question) (Any One). 12

1)
2)




Reference Books:
1. HRA dCIHATET (3R%R) 31, ITH HSCa , AR dededh HEAT .

2. Test Measurement and Evaluation in Sports and Physical Education, Dr. Devinder K.
Kansal, Friends Publications (India).

3. Gharote, M.L. & Ganguly, H. (1988). Teaching Methods for Yogic Practices. Lonavala
Kaivalyadham.

Health and Wellness- Advika Singh 2021

Health and Wellness- Gordon Edlin, Eric Golanty 2009

Positive Psychology Snyder C.K. & Lopez S.J 2007

Mental health workbook by Emily Attached & Marzia Fernadoz 2021

® N »n ok

Mental Health workbook for women: Exercise to transform Negative thoughts and

Improvewellbeing by Nash Lorick 2022

9. Lifestyle Diseases: Lifestyle Disease management by C. Nyambichu & Jeff Lumiri 2018

10.Y oga for healthy life- Acharya Pratishtha 2016

11.Shatkriya Impact on health- Siddappa Naragati 2020

12.Effective Yoga for health and happiness- B.K Trehan 2009

10.Yoga for Health & Personality- Dr. G Francis Xavies

11.Yogic therapy — Swami Sivananda Saraswati of Umchal Ashram

12.2. Yogic Therapy- Swami Kuvalayananda and Dr. S.L.Vinekar

13.Your diet in health and disease — Harry Benjamin

14.Protective Diet in heath and disease — K.L.Mjkhopadhyay

15.Nutrition & Wellness for life- Dorothy F West 2011

16.Fundamentals of Foods, Nutrition and Diet Therapy- Sumati R. Mudambi - 2007

17.The Impact of Nutrition and Diet on Oral Health- F.V. Zohoori, R.M.
Duckworth - 2019

18 Nutritive Value of India Foods- C. Gopalan, B.V. Rama Sastri & S.C. Balasubramaniam

19.The Big Book of Health and Fitness: Philip Maffetone - 2012

20. Concepts in Fitness Programming- Robert G. McMurray - 2019




Revision of Syllabi:

1. Syllabi of course should be revised if necessary

2. Revised Syllabi of each semester should be implemented in a sequential way

3. In course where units/ topics related to University/UGC provisions regulations or laws,
which change to accommodate the latest developments changes or corrections are to be made
consequently as recommended by the Academic Council.

4. All formalities for the revisions in the syllabi should be completed before the end of the
semester for implementation of the revised syllabi in the next academic year.

5. During every revision up to twenty percent (20%) of the syllabi of the course should be
changed so as to ensure the appearance of the students who have studied the old (unrevised)
syllabi without any difficulties in the examinations of revised syllabi. In case the syllabus of
the course is carried forward without any revision, it shall also be counted as revised in the

revised syllabi.

Note: - Government of Maharashtra’s guidelines should be followed for the student’s
enrollment (number) to the course.
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U AfeeaTa gicseht ey faemdie, |y
TiEentae fasmTiaTa sTeaTautes aTgashd (CC)

LEREBINITEN
FEATUTER T 202%-RM, 2034-3§, R0RE-R0
o7 ufgs
Paper No. | Code Title of Paper Semester Exam L | P Total
Theory | P | Total Credits

Co- Curricular Course (Cultural) Syllabus

cel AT 20 |30 | s0 [15]30] 2
(Cultural)
&Y F FTe{shT
R 50 02
LE B
Paper No. | Code Title of Paper Semester Exam L | P Total
Theory | IA | Total Credits

Co- Curricular Course (Cultural) Syllabus

CCf-Hl sfim amfor anfeershar: | 200 | 30 | 50 |15 30 2
t
(Cultural) T F YIEdehT

T 50 02
HT:

2. ARl WATHEY Qo MU il et weTfereery Sia ST, ATkl @t T adie &t
T8 AEB (MCQ) T,

R. 2o T[T TEUTS (Home Assignment) HUAT T,

3. WTCATETHIETST 3o U7 STHA I TS HeATIHTYN SHIVTCATET TohT TSRl HIELH0T
Tormeaty 0 ST TR,

. & HTEHT forameaiy HETfSrEITerTeet shel STHe HATIOT car< SHTOTT STl dedd qaeT
|G Y T ferameaier e farehr=! T[or SAT107 2efieh QuaTe el




U AfeeaTal gicseht ATy faemdis, ey
HiEehTdeh IR AYATHINE UTeashd (CC)
AT IEet : ATTdeheT : TET T ATERIT (CC-)
sfee:

> TR AT Tal TR ferareat=ar qamme E=ifa,

> ferameai=an gH e TOrET e <,

> ferareataes afees gesiiad ST ot S=Tiish AR i o,
> AlcTdehele Ty FHSTT B,

> T 9 T fafay R It Trehe 2.

W&ﬂﬂﬁ:

> W et W feemeafan I e,

> ferameff SATqet GH e ot Aredishor i,

> T T[T AeeRT foremeff arfees gesfiar Stroar! hiered HerTd i,
> WAlcTdehel™ Ty FHSTT Bl

> T 9 o fafay yeR I e Biga.

31, . AU Uceh JTLATU / ATeTTeTeh ATIEehRT
. | AfcTaeReT : TET 9 SaTHT
9. AfTashcl=i HehedT 20
R. Aferdeher=l saTdl

3. Afcidshord T ; R,
¥, ol Hew™

%, | AfeTaereti=r AtedieRtuT

9. Hfd (T, A1e), A1, 30
TTTEET, YT, AThehedl
SATEUAT RIVTCTET TehT e
R TTELH0T L0l SIS

TR ¥y

4




I T ;

S e /MO X W

WA SRt U= 9 3idere:- USiid A15eh, ARTed 8, Horg
TETCATERH ST SERTeRA:- foram eret, Aieare T T8, Herg
AT AT - IT. STAYHTIT ST, SATATT qfoctahT
WA Hcf e~ T oY, ST, SrTe Jehrer

FHldlel AT Tceled:- HeTH Agebaht, USTEd JehITH, Jul
FomrEfar:- 99T ARORIE TS, IR FaTeT Th1eH, fooe

IR Shet =T STeTH: HEaT INE e, SATCET SehIeH, qor

https://jyotsnaprakashan.com/books/marathi/%EQ0%A4%B5%E0%A4%BF%EQ0%A4
%9C%E0%A5%8D%E0%A4%9E%EQ0%A4%BEY%E0%A4%A8-%EQ0%A4%B5-
%E0%A4%B6%E0%A4%BF%E0%A4%95%EQ0%A5%8D%E0%A4%B7%EQ0%A4%A
3/bhartiya-kalecha-itihas-jp404

https://easyiq.in/%E0%AS%AA-
%EQ0%A4%AD%EQ%A4%BE%E0%A4%B0%E0%A4%A4%E0%AS5%80%E0%A4 %A
F%EQ0%A4%95%EQ0%A4%B2%E0%A4%BE%EQ0%A4%82%EQ0%A4%9AY%EQ%A4%
BE%E0%A4%87 %EQ0%A4%A4%EQ%A4%BF%E0%A4%B9 %E0%A4%BE %E0%A4
%B8/
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U AfeeaTal gicseht ATy faemdis, ey
HiEehTdeh IR AYATHINE UTeashd (CC)
- T : ATAT S1fUr ATferehe” : T F ATl (CC-ID)

3&@3 NULE

> AT el SO S foremeai=an aamed ESfor.

> ferameai=an gH e TOrET T <

> ferareataes afees gesiiad ST ot S=Tiish AR i o,

> AlcTdehele Ty FHSTT B,

> T 9 T fafay R It Trehe 2.

> Terameataed sl ST fwior s,

> Gl SO T A= AeHaTe T8 Fd SfaTeie ST Hew qeed au.
'HT%'CI'Q:cI"f:

> T el Tt feemeaian 9 €.

> Terameff STToet gH e TOTi HTEleRTT e

> AT MIeieRuTad feramefl arfees Hesiie SToare shisred 3Tad sdie.

> Q’1R’id°h(’l‘5l T dHsIH gcle.

» TIIhA J AT fafae YehR el ST1ehe Blsd.
> fommeataey srfirmamh stror fmtor 2ga.

Lo

3. . STLATIATS UTh 37T / ITeAT8Teh dTiehT | iR

g. AT ;. ATH T &ET
9. AT G Y
2. IR IR

3, FHIIH ERCIICED
(TS, YT, UShifohenl gcaTal)

. | mfEcareRetT wTedteRTuT
%, HTfecTehel™ L&Y 30
2. UfEcTehel=aT HTELehuITe JahI:
31, Johed, T, AT

¥, JTEfaaTe, hATRAT

T X




HIW T :

ST AT ATCHHN : FHTe3 HTNT hejed ©S 8 R 3- for. A1 awrrie- feedTowrst weprem, qor
e ATEHTT: TS(el A5, ST& T, Holg

ST TTVHT ST ATk AT ST G- 3TAT, HIea Sl ¥
AT SHhT L@Te : UIforeh UfcreTfires- for. . i, el 3am, qor
T3 TIVHT - SATeTSty foreoy shetepvff, sete gk e, qor
mn?ﬁi%m g A

%0.3hdll 3TrﬁTHHo| o1, €Y. 7R, WS TohRH, Hel3

8 8 it | : 2. forget ST, T Tehrem,

§R.TGeY ; YT fUerelisht, ST=d TMgallet, T Ufectshar4,

% 3. AT LHTE : THTHL diele, Wepefl Jehrer
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Punyashlok Ahilyadevi Holkar Solapur University, Solapur
Faculty of Commerce & Management
Nature of Question Paper for CBCS Pattern FOR 4 CREDIT
PAPER
B. Com. I (SEMESTER -1 & II) w.e.f. 2024-25

Total Marks — 60

QlA Multiple Choice Questions (One Mark Each) 08
1
2
3
4
5
6
7
8
QlB Fill in the blanks/True or false. (One Mark Each) 04
1
2
3
4
Q.NO.2 Answer the following. (Short note/Short Problem/Short Answer) 12
1
2
3
4
Q.NO3 Attempt the following. (Short note/Short Problem/Short Answer) 12
1
2
Q.NO4 Attempt any one of the following. (Long Answer/Problem) 12
A)
OR
B)
Q.NOS5 Attempt any one of the following. (Long Answer/Problem) 12
A)
OR

B




Punyashlok Ahilyadevi Holkar Solapur University, Solapur
Faculty of Commerce & Management
Nature of Question Paper for CBCS Pattern FOR 4 CREDIT
PAPER
M. Com. I (SEMESTER - I & II) w.e.f. 2024-25

Time:- 2 Hrs. Total Marks —30
Q1A Multiple Choice Questions (One Mark Each) 05
1

2

3

4

5

Q1.B Fill in the blanks/True or false. (One Mark Each) 05
1

2

3

4

5

Q. NO.2 Answer the following. (Short note/Short Problem/Short Answer) | 10
1

2

Q.NO3 Attempt the following. (Short note/Short Problem/Short 10

Answer)
1

[\




